Request for Extension of Clearance Order Yirginia Employment Commission

12

l. To: Puerto Rico Job Order Number:

North Carolina 758 34 lf

LIPS}

. . Employer Name: :
Florida Hantoy I/HUWMLA/J

4. From: 5. OES Job Code, Title and Numpér of Positions
Available

Agriculture & Foreign Labor Program Manager 0 VL)

Virginia Employment Commission %'r’,olo 72,02 / 7 s/ "

2211 Hydraulic Rd 4
Charlottesville, VA 22901 Faemyo V)

6. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

Telephone Number:

7. By: (ES Agency Representative) Title:
434-984-7640

Kendal Shaver Agriculture & Foreign Labor
Program Manager

8. Receiving State Office: (*X" one)

0 Accepted (If accepted, list local offices extended to) 0 Rejected (If rejected, provide reasons)
Commeats:
9. By: ES Agency Representative Telephone Number: Date Signed:




U.S. Dapartment Labor
Employment and Training Administration

oy

OMB Control No  1205-0134
Explration Date: October Jt, 2013

Agricultural and Food Processing Claarance Order ETA Form 750

Orden de Empleo para ObrarosiTrabajadaras Agricolas y Procssamlento de Allmentos

{Print or type in each Aeld btock - Te include additional Information, go to block # 28 - Plaase follow Step-By-Step Instructions)
(Favor de uaar letra de molde an la solicitud - Pars tnclulr Informacién adicional vea e punta A 26 -~ Favor de ssguir law Instrucciones paso-a-paso)

and Zip Code / Nombre y Chreccrén del Empleadar/Patron vio Agenle
{Numero, Catle Ciuded, Esiado y Codigo Postal)

_ Horton Vineyards, Inc.
| Malling Addrass:

12356 Beny Hill L.
Orange, VA 22960

Physical Address:

12556 Berry Hill Ln,
Orange, VA 22860

a) Federal Employer Identficalicn Numbsar (FEIN) 1 Nomers faderal ge
Identficasdn oel Empleadar

54.1529087
b) Telephone Humber / Humeso de Tel2fono

(540} 672.0524

¢) Fav Mumber [ NUmero d2 Fex (540) 6720922

d) E ma Address | Direccion d2 Cormed Elecirdnco.
clo Employer Agent E-mall; masH2A@mas|abor.com

1 Employers andfor Ageni’s Name and Acdress {Number_ Siceef, Cily, Stale  E4S

08,4 Ihr I fot STATE usE ‘ONLY:
SIS Nimeros 4 2 8 para USO ESTATAL
.3 i |

4 2072 ,02 |
| 7583k
Farn Wn-_f_(-.L?A/; mp{-r

aan wpdiautic z).
Q[)ﬂ- L[b ﬂ(y;”} ‘VH 12-40/

[¢71)-Fryoe

yiy)-95y-7§28
a(a—rr.u me—t 75( ‘”

5/8/e0

oy/a?/-“/L

Address and Direchiens lo Work Siiz F Damicibio y Diteccianes allugar de
Irabeyo

12556 Berry Ln., Orange, VA 22860
6399 Spatswood Trall, Gordonsvllle, VA 22942

2

4

The employer sttests that ail work locations are controlled by the
employor slalad above ard I Is not ar H-2A Labor Contracior,

Epe “Attachment | 10 ETA 790" item 2¥er *Adjunte § s EYA 7#) Articulo 2

9 Anlzipeled Penod of Employment ¢ Pedodo antcipado o prevista de Enpleo

]-F'.'cﬂ*lDesde 42612016 To/Hasta 1111812016

10 Mumber of Workers Requesied | humero de Trabo;aderes Solcitades
10

1 Afiipaled Hours of Veark per Weel. | Horas AnlitipadesiFrevisias ce
Trabeo por Semana  Toel 40

Sunday {Domingo_¢
Monday / Lunes _7
Tuesday ! Mertes _T_____

! Wednesday { Midrccles_7

| Ses "Attnchmant 1 to ETA 790" Itam §1/Ver "Adjunto 12 ETA 750 Articuo 11
i 17 Anticzpalacrange of hours for differert sessond wciwibes | Rengo prewslo de

Tnursday Lueves__T

Fnday iVieres_J_______
Salwday | Sdbado 3

3 Address ang Direcirons to Howsing 1 Domchio y Dereccionss ot lugar d¢
vivienda

16371 Cameron Rd., Gordonsville , VA 22942

13026 Old Gerdonsvlile Rd., Orenge , VA 22960

3} Descrpion o Housing / Descrigeién de la vivendd

Brick aingte- family house: capaclty - 16 persons
Frame single-famlly house. copsclty - G persons

Sep “AHachment | to ETA 790" tem IVer "Adjurte 1 » ETA 780 Ardevio )

horas per glas dferenies echividades de latemporada
Perorms a varlety of manualiequipment operation tasks In a Vineyerd
nperzdon

Cedecl Calis Accepided from | Aceptan Uamadas por Cabrae ce

Erploger {Empleador Yes {50 toQ

Sll *Attschment | to ETA 790" Ham 13fer "Adjunto 1 3 ETA 790" Adleulo 12|

e o T —




14 Descrbe how the employe inlends to provido either 3 meals a day to each werker or furnish free and convenient cooking and kitchen facilities for workers lo prepare
meals / Describa como ¢! empleador tiene (2 Intencidn do afrecer, ya sea 3 comidas al dia a cada trabajador, o proporcionar gratuilamente instalacicnes para cocinar,

In addition to providing free cooking and kitchen facllitles, employer will provide free transportation to and from the nelghboring closest town
no less than once each week for supplies andfor banking {for workers for whom housing must be provided). Dining, full kitchenlcooking
facilities and other common areas will be shared by all workers.

Ademis de proveer cocina y las facilades gratis, el empleador proveerd transpertacién gratuita a los empleados de y hasta la ciudad més
cercana al menos una vez por semana para comprar sumlnlstroslir al banco (para por los empleados a qulenes se les deba de proveer
vivlenda), El comedor, cocina completafinstalaciones de cocina y otras dreas comunes seran compartidas por todos los empleados.




15, Refomat Instructions and Hiring Informalion finslruccionas sebre como Referir Candidatos/Solictantes - (Explain how applcants are lo be hired of referred, and the
Employers/Agent's available hour to interview watkers / Explique como los candidalos scran conlralados o referides, ¥ las horas disponibles dal empleadurfagenle para
entrevislar a los trabojadores). See instruclions for more defails / Vea las instruccionas para mas detalles

The actual employment offer Is at the sole discretlon of the employer, Referrals will be zccepted from the State Workforce Agencles (SWAs), directly
from applicants, walk-ins, gste hires, and from other sources, SWA's should thoraughiy famitlarize each applicant with the Job speclfications and lerms
and conditions of employment before a referral Is made, Workers must meet all of the following criteria:

1. Are avallable and indicate willingness to work the enlire season,

2. Have transportalion to job site at start of season for non-local workers and dally for local workars,

1, Have been fully aparised by the local employment office of the terms, conditions, and nature of emplayment.

4. Are legally entitled to work in the U.5,

5. Are able, wiling and qualified to perform the work,
Workers must possess documentation raquired fo enable employer to comply with the employment verificatlon requirements of IRCA. Accurate
completion of Form |-9 will be required of each worker within (3) days of employment pursuant to U.S. Law. Horlon Vineyards, Inc. will abide by the
requirements and assurances of 20 CFR § 653.501 in the processing andfor hiring of individuals referred through the clearance syslem.

El empleo actual es a discrecién exclusiva del empleador, Se aceptan relerenclas del la Oficina Estatal de Empleo (SWAs}, solicitanles directos,
personas sin cita, contrataciones de prerta y de otros medios. Las SWAs debe estar completamente familiarizada con cada solicltante con las
especificaciones del emplec y términos y condiclones del emplea antes de que se reallce la referencia. Los empleados deben de cumplir con todos los
slgulentes criterlos:

1. 5e encuentran disponibles e indican voluntad para trabajar la temporada completa.

2, Tlene transportacion hacla el lugar de trabajo al Inicio de la temparada para empleados no locales y para empleados lecales diarios.

3, Se Iz ha informado completamente por ta oficina local de empleo sobre los ténminos, condiciones y naturaleza del empleo.

4, Estan legalmente autorizados para trabalar en los EEUL.

5. Son capaces, tianen ef deseo y estan callficados para desarrollar el trabajo.
Los empleados deben de poseer la documentacién requerida para que el empteador cumpla con fa verificacion det empleo segin los requisitos del
IRCA. El cumplimlento preclso de la Forma |9 sera requerido para cada trabajador dentro de (3] dias del empleo de acuerdo con | ley de los EEUU.
Horten Vineyards, Inc. serd acatada por los requisitos y garantias del 20 CFR § 653.501en el proceso ylo conlratacidn de Indlviduos referidos a través

del sistema de acreditacion.

See “Altachmenl 1 to ETA 760" llem 15/ Ver “Adjunto 1 a ETA 790" Articulo 15

16. Job descripfion and requirements / Descripeion y requistos del trabajo:

This job requires a minimem of three months {or 480 hours) of verifiable prior expericnce working In a vineyard handling both manual and
machine tasks associaled with commodity production and harvest activitles. Workers must be able to perform manual as well as mechanized
activitles with accuracy and efficiency.

Sea “Attachment 1 1o ETA 790" item 16/ Ver “Adjunto 3 2 ETA 790" Artlculo 16
1. ls previous wotk experience prefesred? / Se prefiere previa exporiencia? Yes/Si® No O K yes, number of months preferred: / Si es asl, numero de
meses do experiencia; _3____
Three months of previous verifiable experience required in the job described./Se requiere de tres meses de experiencia comprobable para el
trabajo descrito.

2. Check all requircments that apply

Q Corlificalion/License Requitemonts / Certificacidniicencia Requisitos O Crimina! Background Check / Verificacian de antecodentes penales

QO Driver Requiremenls / Requisitos do' condustor @ Drug Screen / Deteccion de Drogas

O Employer Will Train / Empleador entrenard o adieslrara O Extensive Pushing and Pulling / Empujar y Jalar Extensamente

0 Extensive Silling / Eslar sentado largos ratos @ Extensive Walking / Caminar por largos ralos

B0 Exposure to Exireme Temp, / Expuesto a Temperaturas Extremas M Frequent Stooping / Inclinandose o agachandose cor frecuencia

& Lifling requirement / Lovantar ¢ Cargar __7q0__[bs /libras O OT/Holiday is rot mandatory / Horas Extras (sobre tiempo) / Dias Fediados no
& Repelitive Movemenls / Movimientos repelilives obligaterio

Because the work quatifies as exempt under 29 USC § 213(b)(6), overtime rates are not applicable unless required by state faw. / Ya que el empleo califlca como extanlo
bajo 29 USC § 213(b){5), & liempa extra no es aplicable a menos que sea requeride por (a ley estatal,

.3



1 de Pago, Informacion Sobro Pagos Especiales y Deductiones [Rebalas)

17. Wage Rales, Special Pay Infermation and Deductions / Tanf
Crop Activites Hourly Wage Piece Rate / Special Pay Beduclions® Yes/Si No Pay Period /
Unit{s) {benus, ctc.) Periedo de Pago
Cuftivos Salasio por Hara Pagos Espaciales Daductionss ; /
grapesfuvas Pago por Picza (Bono, elc)
Unidad{os)
§ 10.72 5 Bee Social Security / ] ] Weekly / Semanal
“Atiachnent 1 Seguro Sccial .
$ § Lo EYA 730" Federal Tax / 1] a
fom A7 . Impuestos
Federalos _
3 5 Ver "Adjunto Stale Tax 0.1 a Bi-woekly/
1aRTAT307 fimpuestos
Articule 17 Es‘gja,us por calorcena
$ S l4eals / Comidas Q i u}
§ 5 Other {spocily)/ 4] Monthly/Mensual
Otro {espocifica)
ol
Other/Ctro
Soo “Attachment § to ETA 790" ltem 17/ Ver "AdJunta 1 a RTA 790" Artleulo 47
Q

18. More Details About the Pay / Mas Delalles Sobre el Pago:

The employar guarantees to offer, advertise, and pay & wae defined as the highest of the USDOL-promulgated AEWR, tha pravailing hourly wage of pleco rate, an agreed.
upon collective bargaining wags (this employar is not subject 1o 3 collective bargaining agreement) or the Tzderal or state minimum wage in effoct ai the time work subject to
the provislons of the Job order is performed. This guaranteed wage will not be based an comunlssion, bonuses, or other Incontives.

El ompleader garantiza ofracer, publicar y pagar of salarlo definido como ol mas alte en ol AEWR promulgado par ¢l Departmento de Trabajo, el salario por hota prevalecients
o por range de pleza, ¢l acerdado bajo la negaciacion colectiva del satarka {el empleador no esta sujeta a un acusrde de negoclacion colectiva), o o salario Federal o minime
estatal en efecto al momenio del thempo de trabajo sujete a proviclon al momanta da realizar el trabajo. El salatis garantizado no se basa comisiones, bonos u olros

Incentlvos.

See "Attachment 1 to ETA 750" Hem 18 / Vor “Adjunta 1 a RTA 790" Articuls 18

19, Transportation Arrangements / Arreglos de Transportagion

The empioyer will pay for or reimburse H.2A worhers with pay for the first workweek for costs incurzed by the woiker for visa, processing, border crossing, and other
related faes, ncluding those mandated by the government {exctuding passport fees). For non-commuting workers, transportation costs and reasanable subsistence from
the place from which tha workes departed to work for the employer la the place of employment will be reimbursed with pay for tha first workweek, to the extend such
wotker-borme axpenditures reduca the workars' earnings below the FLSA minimum wage in the first workweek. Pursuant to 20 CFR 633.122(h) (1), the employer will

. =
reimburse tho werher Jn Full for aforementioned transportation costs and reasonable subsistenco no later than at the halfway point n the wortk contract (*50% perlod™} IF 5 1269 I
o

such payment was not already paid in full to the worker prior to the 50% period. The minimum travel subsistence of &44:88per day or lhe current minimum subsistence cg
amount published in the F ederal Reglster will bo paid to wothers who cannot provida receipts, and the maximum travel subsistence of $45-80"por day of the current st.0

maximum subsislence amount published In the Federal Register will be paid to workers with acceptable receipts. The transportation reimbursement shall ba calculated on 51]36, /

the worker's actual cost bul not more than the most economieal and reasonable similar common carcier iransportation charges for the distance nvolved,

El empleader pagard por el seambolso de fus empleados H-2A con el pago de los ceslos realizados de la primara semana da trabajo del emploada por la visa, procese,
costo do cruca Fronlerize ¥ atras custas relacionadas, Incluyendo aquellas requeridas por el goblarno {excluyando Ja custa de pasaporte). Para los empleados que no
tlenen que viajar para labarar, los costos de transportacien y subsisiencia razanabls desde el kigar da dende partlaron para trabiafar para ¢l emploader en el lugar del
wnpleadar sers reembolsade con ol pago da la primera semana da frabajo, al grade que dichos gastos realizadas por of empleade reduzean las gananclas del empleado
por debajo del salatlo minime de FLSA durante la primera sem ana de trabajo. Conforme 3] 20 CFR 655.122(h}{1), el emploador reembolsara al emplezdo por completo los
costas do iransportacitn y subsistencia razonable anles menclonade amas tardar que [a mitad del contrato de trabaje ("perfode dot 50%) si diche pago no se ha
realizado por completo pravio al periade del 50%. La subsistencia do via)e minima as de $11.96 por dia la subsislenela actual minima publicada on ¢f Reglstro Federal
pagandose a los ampleados que rio pusdan proveer racibos y el maximo de subisistencia de viale de $46.00 por dia o 12 subsistencia actual maxima publicada en &l
Regisirs Federal pagandose 3 los empleados con recihos aceptables, El recmbolso del transporte sers calculada a costo actual pero no mayer gue el medio mas
econdmico ¥ tazonable similar por |os cargas por 1a distancla involucrada,

Ses *Attackmant 1 te ETA 790" Hem 19 f Var “Adjunto 1 a RTA 790" Articule 19




20

Is it the prevailing practice lo use Farm Labor Conlractors {FLC) to recrust, supervise, ransport, house, andior pay workers fof this (lhese] crop aclily
{ios)?/ ¢Es la priclica habitual usar Conlralistas de Trabajo Agricala para reclular, supervisar, lranspostar, dar vivienda, yfo pagare a los trabajadores

para eslefos) lipo(s) de cosecha(s)? Yes 1 Si a No Ot

Ifyou have chacked yes, what is the FLC wage for each aelivity? / Si conlesto °Si,* cudl es ¢l salanio que le paga al Contratista de Trabajo Agricela por
cada actividad?

21

22.

23,

Are workers covered lar Unemploymend Insurance? / £Se le proparcionan Seguro de Desempleo a los trabajadores? vesssild no O
{whan apptlcable according to siate law) [{Cuando sea applicable de acuerdo 4 13 loy nilalal)

Are workers coveted by workers' compensalion? / ¢ Se le provee soguro de compensacidnindemnizacion of irabojador: Yesrsild #o OJ

Ase loals, supplies, and equipment provided 3l no chacge lo the workers? / ¢ 5e les provoen herramientas y equipas sin coslo algune 3 los irabojadares?
Yes/5id Hoe Q

24,

List any amangements which have been mado with establishment ownets or agents for the paymenl of a commission or other benefits for sales made to
workets. {If lhare are no tuch arrangements, cnter *None® )/ Enumerc lodos [os acuerdos o convenios hochos con los propictarios det eslablecimicnla o

sus agenles para el pago do una comisidn u clios beneficios por ventas hechas a los trabajadotes. (Si Ao hay ningdn acuctdo o tonvenio, indiquo
*Hinguno® )

NonelNinguno

25. List any sinke, woik sloppage, slowdown, or inlezruplion of operabion by the employees al tha plago where the workers will be employed. {Ifthere are no such nexdents,

enter "Nonc' )/ Enamera toda huglga, paro o inlermuption de operagiones de trabajn par parle da fes empleades en ef fugar de empleo. {Si no hay inciderdes de este
tipo, indique *Hingune” )

None/Ninguno




26. s this job order to be plaged in connaction with & fulure Application for Temporary Employment Cerlifcation for H-2A workers? / 4Esta orden de empleo ha sido puesta
e conexién con una fulura solictud de certificacidn de empleo temporal pare irbojadores H-2A7

Yes/Si BNo O

27, Employor's Cartificalion: This job order describes the actual lerms and condilions of the emplaymenl being offered by me and cantalns alf the material
terms and conditions of tha job. / Cerlificacion del Empleador: Esta arden de trabajo describe los lérminos y condiciones del empleo que se le ofrece, y
contiens lodos Jos términos y condiciones materiales ofracidos.

Dennis Hort_gn . Company President
Employer's Psfiled Name & Tille / Nombia y Tlluio en Letra de Molde/imprenta del Empleador

' /»«/lj > 794,@4 2/2 el20L

Employer's Sighature / Fitma y Tltulo del Empleador Date f Fecha

READ CAREFULLY, In view of the statulorily established basic function of tha Employment Service as a no-foo labor exchango, thal is, as a ferum for bringing
together emplayars and job seekers, neither the Employment and Training Administration (ETA) nor the State agencies are guarantors of the acsuracy or
truthiulness of information contained on job orders submilted by employars, Nor doos any Job ordar acceptad or recruited upon by the American Job Center
constitute a contractual job offer to which the American Job Centar, ETA or a Stats agency is in any way a pady.

LEA CON CUIDADO, En vista de la funcidn bisica del Servicie de Empleo establecida por ley, como una enlidad de Infercambio laborai sin comisiones, es decir, come Un
foro para reunir a los ompleadoros y los solicitanles de emplen, nl ETA ni las agencias del estade pucden garanlzar fa exactiud e veracidad da la informacién conlenida en
las érdencs de lrabajo semelidas por los empleadores. Nininguna orden de trabajo acoptado o contratade en el Centro de Carreras (Amerigan Job Cenler) constiluyen una
oferta do trabojo contractuales a las que o American Job Center, ETA o un arganismo estatal es de ninguna manera una de las pares.

PUBLIC BURDEN STATEMENT

The public reporting burden for respending to ETA Form 780, which is required to obain or refain benefis (44 USC 3501), is estimaled to be approximately 60 minules per
response, including time for reviewing instructions, scarching existing data sources, gathering and reviewing tho collection. The public need not respond to this collection of
infermation uniass it displays a currently valid OMB Condral Number. This is public information and there is no expectation of confidentizity. Send comments regarding this
burden eslimate or any other aspect of this collaction, including suggestions for reducing this burden, ta the .S, Department of Laber, Employment and Training
Administration, Office of Workforce Investmenl, Room C-4510, 200 Constitulion Avenue, NW, Washington, DG 20210.

DECLARACION DE CARGA PUBLICA

La carga de informacién pubkca para respender a la Forma ETA 790, gue se requicra para shtener o relener benaficios (44 USC 3501}, se estima en aproximadamente 60
minutos por respuesta, incluyondo el iempo para revisar las instruccionas, buscar fuentes de dalos existentes, recopilar y revisar fa coleccién. B pablico no liene por qué
responder a esta recopilacion de informacin a menos que muestre un nimere de control OMB vabdo. Esta informacion es pablica y no hay ninguna expectativa de
confidenciatdad. Envle sus comentasios acerca de esta carga o cualquier olyo aspecto de esta coleccidn, incluyenda sugerencias para reducir esta carga, al U.S,
Department of Laber, Employment and Training Administration, Offica of Workforen Investment, Room C-4510, 200 Constitution Avenue, NW, Washington, 0C 20210,

-6-




28. Use ths sechion lo provide add2ional supporting informalion (inclucing setlion Box number). Include allachments, il necessary. 7 Utlico asta seceidn pard proporaonar
niormacidn adicioral de apoyo; inckya o numero de Ja secaidn einduya archreos aduntes, s es necesario.

See “Attachment 110 ETA 790" for continuations of item 2, lem 3, Item 11, Kem 12, ltam 15, Item 16, Kem 17, Hem 18, and Hem 19,

Workers Compensation Insurance

Carrier: Travelers
Policy: YEUB-43B4L44.7-15

Ver "Adjunto 1a ETA 790" for continuaciones of Articulo 2, Arliculo 3, Articulo 11, Articulo 12, Articulo 15, Artleulo 16, Articulo 17, Arliculo 18,y
Articulo 19,

Sequro de Compensacién de Trabajadores

Portador: Travelers
Poliza; YEUB-4384L44-7-15




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited In Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer falls to notlfy the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the Intrastate/interstate clearance system
the specified hourly rate or pay, or In the absence of a specifled hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticlpated
date of need, The employer may require workers to perform alternative work if the guarantee Is
Invoked and If such alternative work Is stated on the job order,

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notlfy the OHO ar State agency by telephone immediately
upon learning that a crop Is maturing earller or later, or that weather conditlons, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the avallabllity of no cost or public housing which meets applicable Federal
and State standards and which is sufficlent to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activitles pursuant to 20 CFR 653.107.

Employer’s Name Dennis Horon Date: &Z_Q_@_LQO( 4

Employer’s Signature x&/ ﬁj/

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to ba placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by tha employer, and it must accompany the ETA Form 790.




ETA 790 - Attachment 1
Haorton Vineyards, Inc.
Page 1012

ENGLISH
Item 2, Address and Direction to Work Site (contnued from ETA 790, page 1, {tem 2)

12556 Berry Ln., Orange, VA 22960 - Dircctions: Rte. 15 S from the town of Orange to a left on Old Gordonsville Rd.
Continue to left on Berry Fill Lane. Continue to the shop on right ar 12556 Berry Hill Lane.

6399 Spotswoad Traill, Gordonsville, VA 22942 — Directions: Rie. 15 South to Ree. 33 W/ Spotswoad Trail 4.3 mi. from
Gordonsville, VA. Continue to 6399 Spotswood Trail on right side of road.

Item 3. Address and Direetions to Housing (continued from ETA 790, page 1, Item 3)

Housing is provided at no cost only to non-commuting workers, “Non-commuting wockers” are those workers who are not
reasonably able to travel to and from the residence he/she occupied at dme of employment offer cach work day. Housing will
be provided to workers only. No person who is not an employce and has not been assigned housing will be permitted to
occupy the housing,

Employer retains possession and control of the housing premises at all times and worker, if provided housing under the terms
of this work agreement, shall vacate the housing promptly upon termination of employment with the employer who provides
the housing, in accordance with state kaw,

18371 Cameron Rd., Gardonsville , VA 22942 - Directions: Ree. 13 S to Gordonsville, take Rie. 33 W for 1.5 mi. and tum
right on Cameron Rd. Go 1.5 mi. to the drveway of 18371 Cameron Rd. on right.

13026 Old Gordonsville Rd., Orange , VA 22960 ~ Dircetions: Rte. 15 S to a right on Old Gordonsville Rd. Go 1 mi. 1o
13026 Old Gordonsville Rd. on the right.

Should rental and/or public accommodations be listed in Ttem 3, the employer attests that such housing complies with all
local, state, or federal housing safery standards pursuant to 20 CFR § 655.122(d)(1)(ii). All housing charges for rental will be
paid by the employer directly to the owner or operator of the rental and/or public accommodation unit(s).

1f one has not already been performed at the time of this filing, Horton Vineyards, Inc. requests a timely inspecton of
employer-provided worker housing by representatives of the State Workforce Agency, the State Health Depactment and/or
the US Employment and Training Administration to verify the condition of such housing so as to ensure that all worker
housing meets standards not later than 30 days prior to occupancy.

Workers occupying the housing will be responsible for maintaining the housing and their living quarters in a neat, clean
manner and in compliance with Work Rules which will be provided upon hiring and are attached hereto and incorporated by
reference in this Application. Failure to comply with these rules will result in disciplinary action as described in the Work

Rules.

Workers will be assigned to employer-provided housing by a designated company manager and must occupy the quarters
assigned to them. Women workers will be provided with sleeping Facilitics and bathroom/roilet facilities shared enly with

other female workers.

Item 11, Anticipated Hours of Work per Week (continued from ETA 790, page 1, Irem 11}

The work day is from 7:00 AM unt! 2:30 PM Monday through Friday and on Satucday from 7:00 AM to 12:00 PM, with an
unpaid lunch break (8 hours/day and 5 hours/day on Satrday). The worker may be requested, but not required, to work 18
much a5 12 hours per day and/or on the worker’s Sabbath, depending on weather and other conditions. Extreme heat, cold
ot drought may affect working hours. Employer will offer 45 hours/week, weather and crop conditions permitting. Worker
will report to wark at designated time and place as directed by employer each day.
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Item 12. Anticipated Range of Hougs for Different Seasonal Activities (continued from ETA 790, page 1, Item 12)

(See Ttem 16 for a complete description of scope of job duties). All hours worked will be engaged in grape production. Given
that the demands of agricultural production are unpredictable and driven by factors including weather, crop conditions, market
demands and seasonal task needs and numerous other factors, it is impossible to predict with any degree of accuracy what
percentage of tme will be dedicated to specific 1asks described in Ttem 16.

Item 15. Referral Instructions and Hiring Infgrmution (continued fram ETA 790, page 3, ltem 15)

Horton Vineyards, Inc. will abide by the requirements and assurances of 20 CFR § 653.501 in the processing and/or hiring of
individuals referred through the clearance system. Refermls of individuals shall be made through the order holding office of
the Virginia Employment Commission in order to ascertain current employment, crop or housing information and te enable
proper arcangements to be made. It will be the responsibility of the referring SWA office to inform job seckers of the terms
and conditions of this clearance order. The referring SWA office after coordinating the referral with the order holding office
will contact the employer’s agent or the employer directly and advise the agent or employer of the referral or referrals.  When
possible, SWA offices should furnish translator services if necessary. Interviews, cither in person or by telephone, will be
conducted by the employer’s agent during the hours of 9:00 AM 10 3:30 PM, Monday through Friday. Employer’s agent to
be contacted first at the following uddress and phone number, If unavailable, contact employer directly during the

same hours.

Employer Agent Employer
MAS Labor H-2A, LLC. Horton Vineyards, Ine.
P.0. Box 507 Sharon E. Horton
Lovingston, VA 2249 12556 Becey [Tl L., Oranpe, VA 22960
434-263-4300 / 434-260-8833 (phone) (540) 672-0524 {phone)
434-263-4700 (fnx) (5400 672-0922 (fax)

Applicants will be interviewed by relephone at the time of refereal or as soon thereafier as possible. 1fa holding
office plans to refer several applicants nt the same time, it s requested that the employer be advised in advance
and a dme scheduled for the interview.

A hiring decision will be communicared directly to the applicant at the telephone number, address, email
address or ather contact information in the event that such a decision cannot be rendered at tme of interview.
The applicant should be advised to stay in touch with the referring SWA office in any case.

Order holding office:  Virginia Employment Commission
2211 Hydraulic Rd. P.O, Box 7466
Charlottesville, VA 22901
(434) 984-7630

Horton Vineyards, Inc. will abide by the assurances set forth in 20 CFR § 655.135 including bur not limited to specific
regulations regarding hiring practices, positive recruitment, compliance with all applicable Federal, State, and local laws, and all
specific obligations set forth in subpact (a) throngh (1) for all workers who apply and/or are hired to perform the specific work

described in this clearance order,

Item 16._Job Description and Reguirements (contnucd from ETA 790, page 3, Item 16)

Performs a variety of tasks under supervision in vineyard/winery operation. Primary tasks are grape production
and cultural activities, including planting and cultivating vines and haevesting grapes. Performs vineyard canopy
management to permit light and air to circulate around grapevines, including thinning fruit and removing

shoots and vines. Performs vineyard maintenance activities, such as weed control with mowers, hand rakes and
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chemicals, Sprays vines and fruit with herbicides, pesticides and fungicides. Installs and maintains vine trellises
and ties vines to trellises, May load and unload trucks, install irrigation equipment and clean equipment. Assists
in moving harvested fruit from ficld 10 processing area. May perform general tasks relative to vineyard and
winery operation when work in vineyard is not available,

Work may also include mechanized field work using power equipment. By way of esample and not limitation
power equipment may include tractors, planters, sprayers, cultivators and other equipment. Workers will be
expected to be able to operate agricultural equipment with or without direction.

Work is to be done (or long periods of tme. Workers arc expected to perform duties including boxing,
weighing and loading of product. Workers will assist in loading trucks with packaged product weighing up to
and including 70 pounds and lifting to a height of 5 feet for long periods of ume. Workers should be able to
work on their feet in bent positions for long periods of time. Waork requires repetitive movements and extensive
watking. Allergies to ragweed, goldenrod, insect spray, related chemicals, ete. may affect workers® ability to
pecform the job. Wockers are exposed o wet weather early in the morning through the heat of the day, working
in fields. Temperatures may range from 10 to 100 F. Workers may be required to work during accasional
showers not severe enough to stop field operadons. Workers should be physically able to do the work required
with or without reasonable accommodadons. Saturday work required. Must be able to lift/carry 70 1bs.

Employer assures that workers will be provided transportation from living quarters to work site every day (for
workers who must be provided housing under the applicable eegulations.) The employer may discipline the
worker, including bricf suspension of work activities ('time out”) for a period determined by the supervisor,
suspension from employment for a set period of days or termination of employment as described in the “Work
Rules and Disciplinary Procedures” attached hereto,

Workers may not report for work while under the influence of alcohol or drugs. Except for moderate aleohol
consumption in company housing during non-working hours, the possession or use of illegal drugs or alcohol
on Company property is prohibited and will be cause for terminaton.

While the employer does not require prospective applicants to take and pass a drugg test prior to a hiring
decision, the employer has a no-exceptions drug policy requiring newly-hiced employees to take and pass an
employer-paid drug test. Every new hire must undergo testing before starting work with the company. All
testing is conducted uniformly afier an initial job offer has been extended and accepted by the new hire. If an
employee tests positive, he/she is immediately terminated and paid for all hours worked berween the first date
of employment and the date of termination, if any. In the case of a non-local or foreign worker who is
tecrminated for failure to pass a drug test, the employer will arrange least-cost transportation to the worker's
place of recruitment, at the worker's expense. The employer will also test at random, upon reasonable suspicion
of use, and afrer a worker hias an accident at work.

Persons secking employment as experienced vineyard farmworlier must be available for the endre period
requested by the employer. Applicants must be able to furnish verifiable job reference(s) or comparable third
party documentation from recent employer(s) establishing acceptable prior expenience. Successful applicants
will be subject to a trial period of up to five days during which their performance of required tasks will be
evaluated. If the performance during the trial period is not acceptable to the employer the worker's employment
will be cerminated.

Employer retains the right to discharge an obviously un¢ualified worker, malingerer or recalcitrant worker who
is physically able but does not demonstrate the willingness to perform the work necessary for the employer to
grow a premium quality product or for any other lawful reason. (See also Attachment 2, General Conditions).

Raises and/or bonuses may be offered to any seasonal worker employed pursuant to this job order, at the
company's sole discretion, based on individual factors including work performance, skill, and tenure.
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All terms and conditions included in the job order will apply cquaily to all workers, both U.S. workers and H-
24 workers, employed in the oceupation described in this clearance order.

Itemn 17. Wape Rates, Special Pay Information and Deductions {continued from ETA 790, page 4, {tem 17)

Picce Rate: All work is compensated at the above hourly rate except for the following work activities which are
compensated on a piece rate productivity incentive basis according to the following schedule:

Harvesting: 5.05 per b, of grapes

No picce rate work will be performed at less than the stated picee rates. When work is pecformed according to
the stated picce rate schedule, workers are guaranteed that they will be paid no less than the stated AEWR
hourly rate for each hour worked. In instances when working or crop conditions indicate, the employer may, at
his discretion, suspend the piece rate scheme in favor of houely pay at the stated AEWR hourly rate in order to
assure workers fair carnings.

The employer puarantecs to offer the workers employment for at least % of the work hours of the total pedod during which
the work order and all extensions thereof are in effect, beginning with the first work day after the arrival of the workers at the
place of employment and ending on the termination date specified in the work order or its extension, if any. If the employer
offers the worker during such period less employment than required under this provision, the worker will be paid the amount
he/she would have eamed had he/she, in fact, worked for the guaranteed number of hours. Any employee who s terminated
for cause for will not be entitled to this guarantee.

The employer agrees 1o maintain adequate and accurate payroll records, in accordance with the requirements of 20 CFR §
653.122()(1), and to retain such records for a period of not less than three (3) years after the date of certification. The
employer will furnish to each worker on pay day an itemized accounting of carnings and of all legally-required and worker-
authorized deductions. Deductions for FICA and federal/state tax withholding, and deductions including court-orderced chitd
support, garnishments and liens, and any other such legally-required deductions will be made in individual circumstances as
required by law. All deductions will be made in accordance with FLSA regulatons. Advances and/or loans made to workers,
if any, may be repaid by pre-authorized payroll deductions. The employer does not envision other uniform workforce-wide
payroll deductions. The reasonable cost of damages and/or replacement of wols and/ or equipment shall be charged to
worker(s) if such repair or replacement is found to have been the result of willful neglect or gross negligence on the pare of the
worker. The employer may offer voluntary employee insurance or retirement plans to its workers; participation in any such
plan, should it be offered, is voluntary and will be pre-nuthorized by the worker in writing. Reasonable repair costs of damage
to housing other than that caused by normal wear and tear will be charged to workers found to have been responsible for such
damage 10 housing. No charge will be made for beds and similar ttems furnished to workers to whom housing is provided
unless items are unlawfully removed ot damaged beyond normal wear and tear. 1f a worker makes a long distance telephone
call using the emplayer's telephone line, the worker will be deemed to have consented to the deduction of the cost of such
call(s) from his or her paycheck and will promptly confirm such authorization in writing, If the worker does not authorize
such a deduction in writing, the wotker will be expected to repay the employer for such telephone use upon demand. If the
worker does not pay the cost of such telephone call(s) within a reasomble time afier being asked to do so, the worker will be
subject to discipline in accordance with the employer’s policies.

ltem 18. More Details About the Pay (continued from ETA 790, page 4, Item 18)

In the event the USDOL decreases the stated AEWR for any reason during the pendency of the employer's positive
recruitment and term of labor certification in the instant application, the employer will correspondingly reduce his
offered/paid hourly wage rate so long as the newer lower AEWR remains the highest of the aforementioned rates in effect at
the time the work is pesformed. In the event the state workforce agency promulgates an hourly wage rate higher than the
federal AEWT which is subsequently supeeseded by o prevailing wage rate identified by an industey- or employer-provided
countervailing survey, accepted and approved by the USDOL, the employer reseeves the right to pay the lower rate at his
discretion but in any case not less than the highest of the aforementioned rates in effect at the time the work is performed.
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If, before the expiration date specified in this clearance order, the seevices of the worker are no longer required for reasons
beyond the controt of the employer duc to fire, weather, or ether Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the time that has clapsed {rom the first day of employment to the dme of its termination
as described in 20 C.F.R. § 655,122(i). The employer will make efforts to wansfer the worker to other comparable
employment acceptable to the worker, consistent with existung immigration law, as applicable. 1f such transfer is not affected,
the employer will:

(1) Rerurn the worker, at the employer's expense, to the place from whicl) the worker (disregarding intervening
employment) came to work for the employer, or transport the wotker to the worker's next certified 1H-2A employer,
whichever the worker prefors;

2 Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

3 PPay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily
subsistence must be computed as set forth in 20 CF.R. § 655.122(h). The amount of the transportation payment will equal the
most econamical and reasonable common catrier transportation charges for the distances involved.

The employer will provide without charge all tools, supplies and equipment necessary to perform duties assigned.

All workers referred to the job through a State Workforce Agency shall contaet that agency, or preferably the local holding
office, to venfy the date of need cited in the job order no sooner than nine (9} working days and no later than five (5) working
days prior to the original date of need cited in the job order. Failure to contact such office shall disqualify the worker from the

agsurance provided in 20 CFR § 633.501{(d)(ii){v)(\} & (D).

If the worker voluntarily abandons employment before the end of the job order period or is terminated for job related reasons
or misconduct, the employer will notify DOL (and DHS, in the case of an H-2A warker) not later than two (2) working days
after such abandonment occurs; five (5) consecutive workdays of unexcused absence shall constiture abandonment of
employment. The emplayer will not be responsible for providing or paying return transpertation and subsistence expenses of
the worker and the workee is not entitled to the three-quarter guarantee described above.

The employer will advise H-2A visa beneficiaries of their responsibility to rerurn to their country of origin, ot to subsequent
employment-authorized work, at the end of the term of employment.

The employer prohibits the payment of recruitment fees by workers. If 2 worker is asked to pay such a fee or has acrually paid
such a fee, he or she shall inform the employer immediately so that employer may take appropriate action.

Each worker will be paid individually by check available on Friday. The payroll period is weekly. The employer will furnish to
the worker, on or before each payday, one or more written statements showing the wotket’s total earnings for the pay periods,
the beginning and ending dates of the pay period, the worker's houtly rate and/or piece rate of pay, the units produced daily
(if paid by picce rate), the hours of employment which were offered to the worker (broken out by the hours offered in
accordance with and over and above the % guarantec), the hours actually worked by the worker, an itemization of all
deductions that the employer has made from the worker’s wage, and the employer’s name, address and FEIN,

The employer agrees to make eamings records and statements available for inspection and transeription upon request by the
Secretary of Labor or a duly authorized and designated representative, and by the worker and representatives designated by the
worker when appropriare authorization is provided.
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Employer will provide workers’ compensation covering injury and disease arising out of and in the course of worker's
employment. Proof of worker's compensation insurance will be provided to the cerdfying officer prior to the certification

date.

Liem 19. Transportation Arrangements (continued from ETA 790, page 4, Irem 19)

I the worker completes the period of employment, the employer will provide or pay for the worker's wansportation and
reasonable subsisrence from the place of employment 1o the place from which the worker came o work for the employer,
except when the worker has accepted subsequent employment with another employer who agrees to accept the return
uansportation costs, in which case this employer only pays for the transportation 10 the next job.

Reimbursement of inbound and retuen transportation costs applies only to persons recruited from outside normal commuting
distance (to and from their permanent place of residence each day; see page one). Return teansportation will not be provided
1o workers who voluntarily abandon employment before the end of employment period or who are terminated for cause.

The employer will provide transportation at no cost to the worker from the employer provided housing to the worksite and
teturn to such housing on a daily basis. Such transportaton shall be in accardance with applicable local, State, or Federad laws
and repulations and mecet all safety, licensure, and insurance requirements, The use of this teansporration is voluntary; no
worker will be required as a condition of employment to utilize the transportation and subsistence il applicable. No daily
transportation is provided by employer to loeal workers other than from farm to worksite,
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SPANISH

Ve huve trunsluted these termy af ensployment into Spanish and done our best fo be wecurate in every respect. However, if there is a conflict between
the Spanish transiation and the English original, the English original controls,

Hemos traducida las condianes de empleo al espaitol, y benos hecho nnestro mejor esfiersa para ser exaclos en tados los aspectos. Sin emlarga, en
cutse e un conflicto entre bt traduecidn af espaiiol y ef origival en inglés, el contrata en inglés prevalecend.

Item 2. Address and Directions to Work Site/Domicilip y Direcciones al Lugar de Teabajo {continuacién del ETA

790, pagina 1, Articulo 2)

12356 Berry Ln., Orange, VA 22960 - Instrucciones: Rie. 13 8 (sur) desde la ciudad de Orange, VA a la izquierda en Old
Gordonsville Rd. Avanzar a la izquierda en Berry Hill Lane. Avanzar hacia la tienda en la derecha en ef 12556 Berry Hill Lane.

6399 Spotswood Trail, Gordonsville, VA 22942 - Instrucciones: Rie. 15 South (sur) a Ree. 33 W (ocste)/ Spotswood Trail 4,5
millas desde Gordonsville, VA. Avanzar hacia ¢l 6399 Spotswood Trail en el lado derecho de la carretera,

Item 3. Address and Directions to Housing/Domicilio y Direcciones al Lugar de Vivienda (continuacion del ETA

790, pagina 1, Artdculo 3)

La vivienda ¢s provista bajo ninglin costo a empleados que no conmutan. Se conoce como “empleados No-conmutables™ a los
empleados quienes no ticnen la posibilidad de viajar eada dia desde y hacia el lugar de su residencia que él/ella ocupaba en o
momento del ofrecimiento de trabajo. La vivienda serd provista solamente a empleados. Ninguna persona que no sca un
empleado y que no se le haya asignado una habitacion se le permitici ocupar la vivienda,

El empleador se retiene la posesion y control del drea de fa vivienda en todo momento y ¢l empleado, si se le provee vivienda
bajo los términos de este contrato de trabajo, desocupari la vivienda de inmediato bajo terminacién del empico con el
empleador quien provee la vivienda, de acuerdo con la fey estatal.

18371 Cameron Rd., Gordonsville , VA 22942 - Instrucciones: Rte. 15 S (sur) hacia Gordonsville, tomar la Rie. 33 W (oeste)
por 1,5 millas v dar vuelta en Cameron Rd. Avanzar 1,5 millas 2 la enteada de coches de 18371 Cameron Rd. a la derecha,

13026 Old Gordonsville Rd., Orange , VA 22960 - Instrucciones: Ree, 15 S (sur) hacia la derecha en Old Gordonsville Rd.
Avanzar 1 milla hacia el 13026 Old Gordonsville Rd. a la derecha.

En caso de alquiler y/o alojamiento priblico que figuran en el punto 3, el empleador de fe que dicho vivienda cumple con los
estasndares de seguridad local, estatal y federal de conformidad con 20 CFR § 635.122(d){1)(i1). Todos los gastos por renta
serin pagados por el empleador directamente al dueiio o corcedor de la renta y/o a la unidad de alojamiento piblico.

Si no se ha realizado una al momento del llenado, Horton Vineyards, Inc. solicitard una inspeccidn a tempo de la vivienda
provista por el empleador a los representantes de la Agencia de Personal Estatal, el Departamento de Salud del Estado y/o la
Administeacion de Empleo y Entrenamiento de los EEUU para verificar Ins condiciones de dicha vivienda para asegurar que
todas las viviendas ofrecidas cumplan con los esrindares a mas tardar de 30 dias previos a su ocupacién.

Los empleados que ocupan la vivienda serdn responsables de mantener la vivienda y los derredores en orden, limpios y de
acuerdo con las Reglas de Trabajo que serin proveidos desde el momento de empleo y serin anexados a esto ¢ incorporados
como referencia 2 esta Solicitud. La falta de cumplimicnto con estas reglas serd resultado de una accidn disciplinaria como se

deserbe en las Reglas de Trabajo.

Los empleados serin asignados a Ia vivienda del empleador por parte de un admunistrador designado por la compaiiia y
deberin ocupar In vivienda asignada a ellos. Las empleadas mujeres seriin provistas de instalaciones para dormir y
bafos/sanitarios compartidas solamente con otras empleadas femeninas.
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Item 11._Anticipated Hours of Worl per Week/Horas Anticipadas/Previstas de Trabajo por Semana (continuacion

del ETA 790, pagina 1, Articulo 11)

El dia de trabajo es de 7:00 AM hasta 2:30 PM de lunes a viernes y 7:00 AM hasta 12:00 PM el sdbado, con un tiempo para
comer, sin goce de sucldo (8 horas/dia y 5 horas/din en sabado). Se le poded pedir al empleado, pero no requerido, trabajar
tanto como 12 horas por dia y/o en ¢l dia de descanso religioso, dependiendo en las condiciones climdticas u otras
condiciones. ] calor excesivo, frio o sequia pueden afectar las horas de wabajo. El empleador ofrece 45 horas/semana
siempree y cuando las condiciones del dempo y ln condicidn de la cosecha lo permitan. Los empleados se reportarin a trabajar
el dia y al lugar designado como se le indicd por ¢l empleador eada dia.

Itern 12. Anticipated Range of Hours for Different Seasonal Activities/Rango Previsto de Horas para las Diferenies
Actividades de la Temporada (continuacion del ETA 790, pigina 1, Articulo 12)

Desacrolla un varicdad de trabajos manuales/ operacion de equipos en la operacién del vifiedo.

(Ver el Anexo 16 para una descripeién complete de a descripeion del trabajo). Todas las horas serin relacionadas con ha
produccion de uvas. Dado a que la demanda de la produccidn agricola es impredecible y se mancja por factores que incluyen Ia
temperature, condiciones de la cosecha, demandas del mereado y trabajos temporales requiren de numerosos factores, es
imposible predecir con un nivel de precisidn que porcentaje de tiempo serd dedicado para especificar trabajos descritos en
Anexo 16,

Item 15
(connnuacion del ETA 790, pigina 3 Ardculo 15)

Horton Vineyards, Inc. acatazi los requisitos y gacantias del 20 CFR § 653.501 en ¢l proceso y/o contratacién de individuos
referidos a través del sistema de acreditacidn, Las referencias de estos individuos serin hechas a través de las oficinas de
colocacién de la Virginia Employment Commission de acuerdo para comprobar ¢l empleo actual, cosecha o informacion de
vivienda y para asegurar que se hagan los arreglos correspondientes. Serd responsabilidad de la oficina SWA referente de
informar a los solicitantes de empleo de los términos y condiciones de la autorizacién. La oficina SWA referente después de
coordinar las referencias con las oficinas de colocacion contactarid al agente del empleador o al empleadar directamente y
asesorard al agente o empleador sobre In referencia o referencias. Cuando sea posible, Ias oficinas SWA podrin proveer ¢l
servicio de traductor si fuera necesario. Las entrevistas, ya sea en persona o por teléfono, serin dirigidas por el agente del
empleador durante las horas de %00 AM a 3:30 PM, de lunes a vieenes. El agente del empleador serd contactado
primeramente en cl siguiente domicilio y teléfono. Si no se encontrard disponible, contactarse con el empleador

directamente durante el mismo horario.

Agente del Empleador Empleador
MAS Labor H-2A, LLC. Horton Vineyards, Inc.
P.O. Box 507 Sharon Horton
Lovingston, VA 22949 12556 Berry Hill Lo, , Orange, VA 22960
434-263-4300/434-260-8833 (teléfono) {540) 672-0524 (reléfono)
434-263-4700 (fax) (340) 672-0922 (fax)

Los solicitantes serdn entrevistsades por teléfono en el momento de ser recomendados o tan pronto sea
posible, Si una oficina de colocacion planea referir a varios solicitantes al mismo tiempo, se requiere que ¢l
empleador sea avisado por adelantado y un agenda para las entrevistas.

La decision de contratacidn seri comunicada directamente al solicitante al teléfono, direccion, correo
electrénico v otro medio de informacion en el easo que dicha informacidn no pueda ser otorgada durante I
entrevista. Se le debe pedir al solicitante de estar en contacto con Ja oficina de referencia (SWA) en cualquier

Cas0.
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Oficina de Agencia Estaral: Virginin Employment Commission
2211 Hydeaulic Rd. P.O. Box 7466
Charlottesville, VA 22901
(434) 984-7630

Horton Vineyards, Inc. acatard de acuerdo a la establecido por el 20 CFR § 6353.133 que incluye pero no se limita a la
normativa especifica con referencia a las pricticas de contratacion, rechutacion afirmativa, en cumplimiento con las leyes
Federales, Estatales y locales y las obligaciones especificas establecidas en fa subparte (a) al () para todos los trabajadores que
aplican y/o son contratados para desarrollar ¢l trabajo especificamente descrito en la orden de autorizacion.

Item 16. Job Description and Requirements/Descripeion y Requisitos del Triahajo (continuacidn det ETA 790, pagina

3, Artculo 16)

El uabajo requiere un minimo de tres meses (o 480 horas) de experiencia previa verificable trabajando en un vifiedo
manejando trabajos manuales y mecanizados asociados con la comodidad de kas actividades de produccion y cosecha. Los
trabajadores deberin desarrollar actividades manuales y mecanizadas con exactitud y eficiencia.

Desarrolla una variedad de trabajos bajo la supervision de las operaciones de un vifiedo/destileria. El trabajo principal es la
produccion de la uva y actividades culturales, incluyendo sembear y cultivar la vid y cosecha de las uvas. Desarrolla ¢l manejo
del dosel que permira que la Juz y el aire circulen alrededor del visiedo, incluyendo aclareamiento y remocion de brotes y
vifiedo. Desarrofla actividades de mantenimiento, como contral de hierbas con cortadoras, rastrillos manuales y quimicos.
Rocia la vid y a fruta con herbicidas, pesticidas y fungicidas. Instala y mantienc eneejados de Ja vid y ata las vides a las rejas.
Puede eargar v descargar, instala el equipo de irrigacién y equipo de limpieza, Ayuda en mover la fruta cosechada del campo al
area de proceso. Puede desarrollar trabajos generales relacionados al vifiedo y bodega cuando no haya teabajo en el videdo.

El trabajo puede incluir trabajo de campo mecanizado utilizando equipo de potencia. Por ¢jemplo y no limitado al equipo de
potencia puede incluir tractores, sembradoras, rociadoras, cosech adoras y otros equipos. Se espera que los trabajadores sean
capaces de operar equipo agricola con o sin indicaciones.

El trabajo se deberd de realizar en la granja por largos periodos de tiempo. Se espera que los trabajadores desarrollen los
trabajos incluyendo el embalaje, pesar y cargar ¢l producto. Los trabajadores ayudarin en cargar los camiones con el producto
empaquetado pesando hasta 70 libras y cargar hasta una alrura de 5 pies por largos periodes de tiempo. Los trabajadores serin
capaces de trabajar en sus pies inclinades por largos periodos de tiempo. El wabsjo requiere movimientos repetitivos y
eaminatas extensivas. Las alergins a solidago, ambrosia, espray de insecto, quimicos relacionados, etc. puede afectar In habilidad
de los trabajadores para desarrollar el trabajo. Los trabajadores estardn expuestos a temperaturas himedas en la madana y el
calor durante el dia al tabajar en el campo. Las temperaturas oscilan de 10 a 100 geados F. Se requicre que los trabajadores
labaren durante Huvias ocasiones no tan severas que se detenga el trabajo del campe. Los trabajadores deben estar fisicamente
capaces de desarrollar ¢l trabajo requerido con o sin comodidades razonables. Se requicre teabajar el sibado. Debe ser capaz

de levantar y cargar 70 libras.

El empleador asegura que al trabajador se le proveeri transpotiacién de su vivienda al lugar de teabajo cada dia (para los
trabajadores que se les provea hospedaje bajo las normas aplicables.)

El empleador disciplinari al empleado, incluyendo una suspensién de actividades de trabajo (tiempo fucra) por un periodo
determinado por el supervisor, suspension del empleo por un periodo establecido de dias o ln teeminacién del empleo como se
encuentra descrito en las “Reglas de Teabajo y Procedimiento Disciplinario” anexado.

Los trabajaderes no deberin reportarse a wabajar bajo la influencia de alcohol o drogns. Excepto por ¢l uso moderado de
alcohol en In residencia de a compaiiia durante las horas fuera de trabajo, la posesién o uso ilegal de drogas o alcohol en la

propivdad de la compaiiia estd prohibida y serd causa de despido.
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Micntras que ¢l empleader no requivra que los posibles solicitantes tomen y aprueben ¢l examen antidoping previo a la
decision de la contratacion, ¢l empleador ticne uns politica sin excepeién del consumo de drogas requiriendo que los nuevos
contratados tomen y aprucben un examen antidoping pagada por el empleador. Cada uno de los nuevos contratados deberd
ser examinado antes de iniciar el rabajo con la compaiia, Todas las pruebas se realizan de manera uniforme despucs de
extenderse la oferea inicial de trabajo y que se haya aceptado por ¢l nuevo empleade. Siun empleado da positivo, él/clla seri
despedido de inmediato y se le pagarin las horas wabajadas entre el primer dia de empleo al dia del despida, si hubiera. En
cualquier caso de empleados no locales y forineos que sean despecdlidos @ consecuencia de no aprobar el examen antidoping, ¢l
empleador se encargard de arreglar el wansporte de mis bajo costo parn ¢l empleador hasta el lugar de su reclutacion, a
expensas del trabajndor. El empleador también realizard exdmencs al azar, en caso de sospecha razonable de uso y posterior a
un accidente de trabajo.

Las personas que deseen el empleo como empleado vinicultor de campe con experiencia deberin estar disponibles por ¢l
periodo requerido por el empleador. Los solicitantes deben ser capaces de proveer referenciafs) verificable(s) de tmabajo o
documentacion de terceras personas de empleador(es) reciente(s) estableciendo experiencia previa aceptable, Los empleados
cxitasos estarin sujetos a un prucba de hasta 5 dias dumnte el cual su desarrollo o trabajo requerido serd evaluado. Si el
desarrollo durante ¢l periodo de prueba no es aceptade por ¢l empleador el wabajo del empleado serd dado como terminad.

El empleador se retience el derecho de despedir a un empleado obviamente descalificado, enfermizo o recalcitrante quien
fisicamente sea eapaz pero demuestre su falm de deseo de desarrollar el trabajo necesario para que el empleador aumente una
praduccién de ealidad Premium,o por cualquier otro motivo legitimo. (Ver Anexo 2, Condiciones Generales).

Los aumentos y/o bonos podrin ser ofrecidos a cualquier empleado temporal de conformidad con este pedimento de trabajo,
a completa discrecion de la compaiiia, basada en los factores individuales que incluyen su rendimiento, habilidad y

permanencia.

Todos los ténminos y condiciones incluidos en la orden de trabajo se aplicardn por igual a todos los trabajadores, tanto
empleados de EEUU y H-2A, empleados en la ocupacion descrita en esta solicitud de aceptacion.

Especiales y Qeducgmncg (Rcb'\l'\gl (conu:1u1c10n del I'T.r\ 790, pigina 4, Articulo 17)

Pago por pieza: Todo rabajo es compensado acorde a Ia antes mencionada tarifa por hara, excepto por
aquellas actividades compensadas conforme @ incentivos de productividad en base al siguiente criterio:

Cosecha: $.05 por libra de uvas

No se realizaran trabajos por rango de picza a menor cantidad que los rangos por piczas mencionados. Cuando
¢l trabajo se desarrolle de acuerdo a lo establecido por la programacion del rango por picza, se le garantiza a los
trabajadores que no s les pagara por debajo de lo establecido por AEWR por ¢l rango de cada hora trabajada.
En ocasiones cuando las condiciones de trabajo o cosecha lo indiquen, ¢l empleador puede, a su discrecion,
suspender el esquema de colecta par rango de pieza y a favor darse el pago por hora como se estipula en ¢l
rango pot hora del AEWR de manera que se asegure las ganancias justas del unbajador,

El empleador parantiza ofrecer al empleado wabajo por al menos % de las horas de trabajo del periodo totl durante el cual ¢l
trabajo y todas las extensiones estarin en efecto, iniciando con el primer dia de lmb'ljo dLspuc'.s de la llegada del tmbajador al
lugar del empleo y terminando en la fecha especificada en ¢l contrato o sus extensiones, si hubiera. i el empleador oftece
menos trabajo durante este periodo que el requerido bajo esta prowsmu ¢l trabajador serd pagado la eantidad que él/clia
hubiera ganado donde él/ella, de hecho, haya trabajador para gaantizar Ia cantidad de horas, Cualquier empelado que sea

despedido por causa justificada no tendri derecho a esta garantia.

El empleador esti de acuerdo en mantener los registros de ndmina adecuados y precisos, de acuerdo a los requisitos del 20
CFR § 655.122 (j}(1) y de retener dichos records por un periodo de al menos tres (3) afios después de la fecha de la
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certificacién. El empleador proporcionard a eada empleado en el dia de pago Ia contabilidad detaliada de Jas ganancias y las
deducciones legalmente requeridas y autorizadas de los trabajadores. Las deducciones del FICA y las retenciones de impuestos
federales/estatales y las deducciones incluyendo ¢l apoyo a menores por orden judicial, embargos y gravimenes, y cualquier
otra deduccion legalmente requerida serd en circunstancias individuales requeridas por la ley. Todas las deducciones serdn
realizadas de acuerdo a la reglamentacién de FLSA. Los adelantos y/o préstamos hechos a los empleados, si hubiera, seran
pagados por deduccién pre autorizada en la ndémina. El empleador no prevé otras deducciones hechas a la némina de acuerdo
a In fuerza laboral. Los gastos razonables de reparacion de dafios y/o reemplazo de herramientas y/u otros equipos deberin
ser cobrados a los empleados si dicha reparacion o reemplazo es descubierta que fue como resultado de negligencia o
negligencia grave por parte det empleado. El empleador puede ofrecer seguro voluntazio al empleado o plan de retiro a sus
empleados; la participacion en dicho plan, se debe ofrecer, s voluntario y seril pre-autorizado por el empleado por escrito. Los
gastos razonables de reparacidn de dadios de la vivienda otros diferentes a los causados por el desgaste y deterioro serin
cobrados a los empleados que se encuentren responsables de dichos dafios a la vivienda, No se deberd cobrae por las camas y
otros articulos similares comprados por los empleados que se les provea vivienda a menos que los aritculos sean reticados
ilegalmente o dafados mis nita del uso normal o desgarre. Si un empleado realiza lamadas de larga distancia utilizando Ia linea
de teléfono del empleador, ¢l empleado acepta que se le realicen dichas deducciones de Ia(s) lamada(s) de su recibo de nomina
y que inmediatamente confirmari dicha autorizacion por escrito. Si el trabajador no auteriza dicha deduccion por escrito, se
espera que el empleado pueda pagar a | emplendor por el uso del teléfono bajo peticién, Si el empleado no paga dichas
llamadas telefénicas dentro de un tiempo razonable después de que se la haya pedido, el rabajador estard sujeto a una accién
disciplinaria de acuerdo a las politicas del empleador.

Item 18. More Details About the Pay/Mas Detalles Sobre ¢l Pago (continuacion del ETA 790, pagina 4, Articulo [8)

En el caso que el Departamento de Trabajo baje el AEWR por cualquicr razén durante cf tiempo de la reclutacion del
empleador y ¢l término de la solicirud del certificado de trabajo, el empleador reducied su ofrecimiento/pago por rango de
hora tan bajo como para equiparar con ¢l nuevo AEWR y que sea el mds elevado de los rangos antes mencionados en efecto al
momento de que el trabajo sea desarrollado. En ¢l evento que la agencia estatal de colocacion que promulgue un mngo de
salario por hora mds elevado que el AEWR federal que subsecuentemente sea retirado y sustituido por un rango de salario
prevaleciente identifieado por una industria - por ¢l empleador- proveida por un estudio compensatorio, aceptado y aprobado
por ¢l Departamento de Trabajo, ¢l empleador se reserva ¢l derecho de pagar un rango menor a su discrecion, pero en
cualquicr caso que no sea menor al més clevade de fos rangos antes mencionados en cfecto al momento de que ¢l rabajo sea
desarrollado.

Si, antes de I fecha de expiracién especificada en esta solicitud de neeptacion de servicios del empleado no scan requeridos
por razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que ¢l cumplimiento del
contrato sea imposible, el empleador podrd dar por terminado el contrata de trabajo. Si dicho evento constituye una
imposibilidad del contrato este scrd determinado por un Oficial Certificante de acuerdo con la ley. En ¢l evento que se dé por
terminado el contrato, ¢l empleador cumpliri con la garanta de tres cuartos por cf iempo que paso desde el primer dia del
empleo al momento de la terminacion como se deseribe en el 20 C.F.R. § 655.122(i). El empleador hard un esfuerzo en
transferir al empleado con otro empleo comparable ¢ igualmente aceptable para el empleado, consistente con la existente ley
de inmigracién, como aplique. Si dicha transferencia no es efectuada, ol empleador deberi:

| Regresar al trabajador, a costa del empleador, al lugar de donde ¢l empleado {sin importar el empleo que interviene

g " P L . " p N P * v
provengn a trabajar para ¢l empleador, o transportar al empleado al siguiente empleador H-2A cerdficado, cualguiera que el
empleado preficen;

2 Reembolsar al empleado ¢l total de las deducciones hiechas al pago del empleado por ¢l empleador por transportacién
y gastos de subsistencia al lugar del empleo; y

3 Pagari al empleado por cualquier costo realizado por el empleado por su transportacién y subsistencia diazia al lugar
del empleo del patrén, si dichos pagos no fueron pagados al empleado previamente antes de la separacion del empleo. La
subsistencia diaria serd contabilizada como se establece en ¢l 20 C.E.R. § 655.122(h). La cantidad del pago del serd igual al
medio de transporte més ccanémico y razonable que cubra la distancia involucrada,
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El empleador proveerd sin costo todas [as hesramientas, suministros v equipo necesario para desarrollar las tareas asignadas.

Todos los empleados referidos a este trabajo a ravés de la Agencia de Empleo Estatal deberin comunicarse con la agencia o
preferiblemente a b oficing loeal, para verificar In fecha de necesidad mencionada en este pedido de trabajo a mis tardar de
nucva (9) dias laborales y a mas tardar cinco (3) dins laborales previos a la fecha original requerida citada en este pedido de
trabajo. El no comunicarse con tal oficina descalcificard al empleado de gamntizaele los previsto en 20 CFR § 653.501

(BHENA) & (D).

Si ¢l empleado voluntariamente abandona ¢l trabajo antes del réemino del periodo del trabajo o es despedido por problemas
laborales o mala condueta, el empleador notifieard al Departamento de Trabajo (y Seguridad Inteena, en ¢l caso de un
trabajador 1M2-A) a mis tardar de dos (2) dias laborales en caso de su abandono; cinco dias laborales de ausencia injustificada
significard abandono del empleo. El empleador no serd responsable de proveer o pagar fa transportacion de retorno y gastos
de subsistencia del empleado y el empleador no estd obligado a la garantia de wes cuartos descrita arriba.

El empleador ha informado a los beneficiarios/empleados de la visa H-2A de su responsabilidad de regresar a su pais de
origen, o de Ias autorizaciones de empleo subsecuetnes, al final del wirmino del empleo.

El empleador prohibe ¢l pago de la reclutacién de los trabajadores. St a un trbajador se le pide pagar dicha pago o ha pagado
¢l mismo, ¢ o ella deberin de informar al empleador de inmediato para que ¢l empleador pueda tomar accion apropiada.

A cada empleado se le pagara de manera individual por cheque disponible en vieenes. El periodo de pago ¢s semanal. El
empleador proporciona al empleado, en o antes del dia de pago, une o mis de las declaraciones por eserito mostrando lns
ganancias totales por los periodos de pago, la fecha de inicio y término de eada periodo de pago, el rango por hora del
empleado y/o ¢l rango de pago por picza, las unidades producidas diarinmente (si el pago es por rango de pieza) las horas de
emplea que fucron oftecidas por el empleado (desplosadas por las hors ofrecidas de acuerdo con y sobre la garanta de V4), las
horas trabajadas por el empleado, un desglose de todas las deducciones que el empleador haya hecho del salario del empleado,
¢l nombee del empleador, direccion y FEIN.

El empleador estd de acuerdo de Hlevar los registros de ganancias y los estados de cuenta disponibles para inspeccion y
transcripcion bajo pedimento de ln Secretaria de Trabajo o algin representante autorizado y designado, y por ¢l empleado o
representante designado por ¢f mismo empleado cuando se haya proveido una previa autorizacion.

El empleador proveeri al empleado compensacion sin costo que cubra heridas o enfermedades que se den fuera y en el curso
del empleo del trabajador. Se proveeri comprobante del seguro de compensacién proveido por el oficial certificador previo o
la fecha de certificacion.

Item 19. Transportation Arrangements/Arreglos de Transpartacion (continuacion del ETA 790, pigina 4, Articulo 19)

Si ¢l empleado completa el periodo de empleo, ¢l empleador proveerd o pagard I transportacion y subsistencia razonable del
empleado desde el lugar de su empleo al lugar de donde proviene el empleado, excepto cuando el trabajador haya acepindo
empleo subsecuente con otro empleador que esié de acuerdo en aceptar los pagos de transporte de represo, en este caso cl
empleador solo pagard por la transportacion hacia el nuevo trabajo.

El reembolso de b transportacion de liegada o retorno aplica solo a las personas reclutadas fucra de distancia conmutable (de y
hasta su lugar permanente de residencia cada dia, ver primera hojn). E! transporte de retorno no serd proveido a los empleados
que voluntariamente abandonen cl empleo antes de terminar el periodo o que hayan sido despedidos por alguna causa.

EEl empleador proveera Ia transportacién bajo ningun costo para elempleado desde su vivienda al lugar del uabajo y regresacle a
su vivienda diadamente. Dicha transportacion serd de acuerdo con las regulaciones aplicables en Ia Federacion, Estado o leyes
locales. El uso de este wansporte es voluntario, a ningin empleado se le requerird como condicion del empleo el utilizar la
wansportacion y subsistencia si aplica. E! empleador no proveeri transportacion a los empleados locales diferente que de la

geanja al lugar de teabajo.
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General Conditions

To be hired for employment under this job order, the worker must be able, willing and qualified and be available at ume and
place needed to perform the work deseribed in this job order.

The worker understands that if he quits or is terminated for cause prior to the end of the period of employment he will not
receive certain transportation reimbursement discussed under Item 17 and may not be eligible for rehire in future years.

Employer may terminate the worker for lawful job-related reasons and so notify the job Service Jocal office if the worker (a)
abandons the employment; five consccutive workdays of unexcased absence shall constitute abandonment of employment;
employee must notify the employer and secure permission for necessary absences; (b) malingers or otherwise refuses without
justified cause to perform as directed the work for which the worker was recruited and hired; (¢) commits serious act(s) of
misconduet or serious or repeated violation(s) of the employer’s work rules; the employer may make and post work rules
which shall apply to this employment; the worker shall abide by such rules (a copy of general rules is attached); (d) fals after
completing the allowable three day training period or five day trial period, whichever is applicable, to perform ina
workmanlike manner to enable the employer 1o produce and sell a premium quality produc; (¢) is found to have a eriminal
conviction record or status as a registered sex offendes that the employer reasonably believes, consistent with current law, will
impair the safety and living conditons of other workers; (f) provides other lawful job-related reasons for termination of
employment, including termination of a non-US worker because a US worker makes himself available for the job under the

DOL 50% rule.

If, before the expiration date specified in the work contract, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may rerminate the work contract. Whether such an event constitutes a contrace impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the dme that has elapsed from the first day of employment to the tme of its termination
as described in 20 C.F.R. § 655.122(i). The employer will make efforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigration law, as applicable. 1f such wansfer is not ¢ffected,
the employer will:

(H) Return the worker, at the employer's expense, to the place from which the worker (distegarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,
whichuever the worker prefurs;

{2) Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

3 Pay the worker for any costs incurred by the worker for tansportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily

subsistence must be computed as set forth in 20 C.F.R. § 655.122(h). The amount of the transportation payment must not be
less (and is not required to be more) than the most economical and reasonable common carrier transportation charges for the

distances involved,

A copy of the Agricultural Work Agreement and Work Rules containing all of the provisions required by 20 CFR 655.122(q)
will be provided to the worker in a language understood by the worker no later than the dme at which the worker applies for
the visa, ot, to a worker in corresponding employment, no later than on the date work commences, For an FI-2A worker going
from an H-2A employer to a subsequent H-2A employer, the subsequent H-2A employer will provide the copy no later than
the time an offer of employment is made by the subsequent [-2A employer. In the absence of a separate, written work
contract eatered into between the employer and the worker, the required terms of this job order and the certified Application for

Temporury Employment Certiftcation will be the work contract.
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Condiciones Generales

Para ser contratado para este empleo bajo esta descripeion, el empleado deberd ser capaz, estar dispuesto, calificado y
disponible a tiempo y lugar de la necesidad de desarrollar el trabajo descrito en esta descripeidn.

El empleado entiende que si renuncia o es despedido por causa ajena al téemino del periodo de empleo éste no secibiri el
reembolso de transportacién mencionado bajo ¢l Titulo 17 y no podri ser elegible para contratacién en aiios futuros.

El empleador podri dar por terminado al empleado por razones legales relacionadas al trabajo y asl mismo nouficar al Servicio
Local de Empleo si el empleado(a) abandona el emples; cinco dins Iaborales consecutivos sin justificacion significard
abandono del empleo; el empleado deberd notificar al empleador y ascgurar ¢l permiso en caso de ausencin; (b) hacerse c
enfermo o de otra manera rehusarse sin justificacion desarrollar el trabajo como se le es indicado para lo que fue reclutado o
contratado; (c) que haya comeddo actos serios de mala conducta o violaciones las reglas de empleo ya sean serias o repetitivas;
¢l empleador podri hacer reglas posteriores al inicio de trabajo que aplicarin al empleo, ef empleador deberd acaar por tales
reglas (se anexa una copia de Ias reglas generales); (d) se rehisa después de completar el periodo de tres dias de entrenamiento
o cinco dias de periodo de prueba, lo que aplique, a desarrollar de manera humana el realizar que ¢l empleador produzea o
venda productos de calidad premium; (¢) si se le encuentra un record de condena criminal o un registro de delincuencia sexual
que ¢l empleador crea razonablemente, de acuerdo con la ley, que impedird Ia seguridad y condiciones de vida de otros
trabajadores; (f) ofrcce otros procesos legales relacionados con el trabajo paa la terminacién del empleo, incluyendo la
terminacién de un empleado no originario de EEUU porque un empleado de EEUU se pone a disposicion para el empleo
bajo de regla det 50% del DOL.

Si, antes de la fecha de expiracién especificada en el contrato de tmbajo, los servicios del empleade no sean requeridos por
razones fuera del control del empleador por fuego, clima, o casos de fucrza mayor que hace que el cumplimicento del contrato
sea imposible, el empleador podri por terminade el contrato de wrabajo. Si dicho evento constituye una imposibilidad del
contraro este seea determinado por un Oficial Certificado de acuerdo con I fey. En ¢l evento que se de por terminado cl
contrato, ¢l empleador cumplira con la garantia de tres cuartos por el tiempo que paso desde ¢l primer dia del empleo al
tiempo de la terminacién como se describe en ¢ 20 C.FR. § 655.122(1). El empleador haea un esfuerzo en transferir al
empleado con otro empleo igualmente aceptable para el empleado, consistente con la existente ey de inmigracion, como
aplique. St dicha wansferencia no es efectuada, el empleador deberi:

(1) Regresar al wabajador, a costa del empleador, al lugar de donde sea ¢l empleado (sin importar ¢l empleo que
interviene) del cual proviene a reabajar para el empleador, o transporiar al empleado al siguiente empleador H-25 certificado,
cualquiera que el empleado prefiera;

2 Reembolsar al empleado ¢l total de Ias deducciones hechas al pago del empleado pot ¢l empleador por transportacion
y gastos de subsistencia al lugar del ermpleo; y

3 Pagaca al empleado por cualquier costo realizado por ¢l empleado por su transportacion y subsistencia diaria al lugar
det empleo del patron, si dichos pagos no fucron pagados al empleado previamente antes de la separacion del empleo. La
subsistencia diaria sera contabilizada como se establece en ¢l 20 C.F.R. § 635.122(h). La cantidad del pago del transporte no
sera menor (¥ no se requiere ser mas) que el medio de transparte mas econdmico y razonable que cubra Ia distancia
involucrads,

Una copia del Acuerdo de Frabajo Agricola y las Reglas de Trabajo conticnen todas las disposiciones requeridas por la seccion
20 CFR (55.122(q) serin proveidas al empleado en ¢l idioma entendido por el empleado a mis tasdac en el tiempo en que el
empleado aplique por su visa, o, al empleado en ¢l empleo correspondiente, a mas tardar que antes del inicio de trabajo. Para
un empleado H-2A yendo de un empleador H-2A a1 un empleador subsccuente H-24, ef empleador subsecuente FI-2A
proveeri una copia a mds tardac que el tiempo de la oferta de trabajo hecha por un empleador H-2A subsecuente, En ausencia
de un contrato de trabajo independiente por escrito celebrado entre ¢l empleador y el empleado los términos requeridos en
este empleo y ln Certificaciin de la Soluitud de Empleo Temporal certificada sera el contrato de trabajo.



Horton Vineyards, Inc. Work Rules

Although not intended to be a complete list, these work rules are intended to provide guidance to workers of

standards of conduct expected of them.

Notice is provided that violation of lawful job-related employer requirements, including these work rules, will be

considered grounds for immediate termination of 2 worker’s employment. Penalties such as suspension from work
opportunity for the remainder of a day to three days may be made in the case of less serious vialations.

Workers are expected to comply with all rules relatng to discipline, attendance, work quality and effort, and the care

and maintenance of all property provided to themn by the employer.

1.

)

5]

10

11.

13.

14,

Workers who perform sloppy work may be suspended without pay for the remainder of a workday or for up to three
days in the sole judgment of their supervisor, depending on the degeee of infraction, the worker's prior record and
other relevant faciors. Discharge of the worker may result from any subsequent offense.

No use or possession of beer, liquor or illegal drugs is permitted during work time or during any workday before work
is completed for the day (such as during meals); workers may not report for work under the influence of beer, liquor
or illegal drugs. Employees may be teeminated for excessive use of alcohol, drunk and/or disorderly conduct in
housing after hours.  Illepal drugs may not be used, sold, manufactured or kept on any employer premises, including
housing,

Excessive absences and/or tardiness will not be permirted. This is regular, everyday work for which employees are
espected o be present, able and willing to perform every scheduled workday and at the scheduled time. This is not
sporadic or “day work.” Excessive or repeated tardiness is not acceptable. Any absence from work must be reported
by 7AM. Five consecutive workdays of unexcused absence will constitute abandonment of employment and worker

will be terminated.

Wortkers shall maintain any living quarters provided to them clean and in good repair, given reasonable wear and tear.
Workers shall cooperate in maintaining common kitchen and living areas. No pets of any kind are permitted.

All posters required by federal and state law will be posted at each camp. They are not to be removed, defaced, or
altered in any way. Workers who wish copies may ask their supervisor.

All housing must be Jocked each morning before leaving for work. Lights and unneeessary heat should be twmed off;
doors and windows closed in event of rain and when heat is turned on.

Workers living in employer's housing assigned to bunk beds may not separate bunk beds, as floor space in steeping
rooms is needed by all occupants.

Workers living in employer’s housing may not cook in sleeping rooms or any ather non-kitchen areas. Employer
furnishes cooking facilities and equipment.

Wotkers may not drop paper, cans, borties and other trash in fields, work areas, or on housing premises. Trash and
waste receptacles must be used,

Workers may not take unauthorized breaks from work.

Workers may not leave the field or other assigned work area without permission of employer or person in charge.

Waorkers may not enter employer's premises without authorization.

Workers shall be present at their assigned worksite at the scheduled start time. Workers may not begin work prior to
scheduled starting time or continue working after stopping time,

Workers living in employer’s housing may not entertain guests in housing premises after 10:30 p.m. excepeon
Sarurday night on which night guest hours end at 12:00 midaight. No persons, other than workers assigned by
employer to a room, may sleep in any room.
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15,

10,

17.

Waorkers may not deliberately restrict production, damage plants or bruise fruit.

Any worker who physically threatens anather worker, the employer or any supervisor with any tool or weapon will be
subject 1o immediate discharge.

Any worker who is found carrying, using or possessing any dangerous or deadly weapon will be subject to immediate
discharge.

Workers will be discharged for fighting on the employer’s premises, including housing premises, at any tme.

. Workers will be discharged if they steal from fellow workers or the employer.
. Workers will not falsify identification, personnel, medical, production or other work-related records.

. Workers may not willfully abuse or destroy any machinery, truck or other vehicle, cquipment, taals, or other property

belonging to the employer or to other employees.

. Workers may not use or operate trucks or other vehicles, machines, tools or other equipment and property to which

the worker has not been specifically assigned by his supervisor, Workers may not use or operate trucks or other
vehicles, tools or other equipment o propesty for their personal use unless expressly authorized by the employer.

. Workers must not misuse or remove from the farm premises without authorization any employec-owned property.

. Warkers must obey all safety rules and common safety practices and must report any injuries or accidents promptly to

their supervisor or the employer's office.

. Workers must follow supervisor's instructions. Insubordination 1s cause for dismissal.

. Long distance telephone ealls are prohibited without prior permission of employer and costs of such ealls, if made by

workers without employer's prior permission, will be charged to workers.

Except as otherwise noted above, employees who violate work rules will be diseiplined according to the following
schedule:

First offense:  oral warning and correction.
Second offense: written warning and unpaid leave for balance of day.
Third offense:  immediate discharge with written fact statement. Employee will be asked to sign written fact

statement.
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NORMAS DE TRABAJO

Aunque no s la intencion de ser una lista complete, la intencion es que estas normas de trabajo provean guia a los

teabajadores de los estindares de conducta que se espera por parte de ellos.

Se les notifica que cualquice violacion de los requisitos legitimos relacionados al trabajo que tenga el patrén,

incluyendo estas normas de trabajo, serin consideradas como motivo para despedir al trabajador inmediatamente. Las
sanciones, tales como suspension de oportunidades de trabajo por el resto del dia o hasta tres dias pueden levarse a cabo en el
caso de viclaciones menos praves.

Se espera que los trabajadores cumplan con todas las normas relacionadas a disciplina, asistencia al trabajo, calidad de

trabajo y esfuerzo, y ¢l cuidado y mantenimiento de toda ks propiedad que el pawdn le provea.

(]

10

11,

12,

Los empelados que desarrollen un trabajo descuidado o inseguro podrin ser suspendidos sin derecho a pago por el
resto del din o hast por tres dias a discrecidn del supervisor, dependiendo del grado de la infraceién, al record previe
del empleado y otros factares relevantes. El despido del empleado podri ser resultado de ofensas anteriores.

No s¢ podrd usar o poseer cerveza, licor o drogas ilegales durante Ias horas de wabajo o durante cualquice dia de
trabajo antes de que el mismo sea completado (como durante las comidas); los empleados no podrin reportarse a
trabajar bajo la influencia de cerveza, licor o drogas ilegales. Los empleados podrin ser despedidos por el uso
exeesive de alcohol, andar borracho y/o tener una conducta inadecuada en la vivienda después de horas. Las drogas
legales no podedn ser usadas, vendidas, manufactueadas o guardadas en la propiedad del empleador, incluyende la
vivienda,

No se permitirin ausencias y/o llegadas tardes en exceso. Este es un trabajo regular, un empleo diario paca lo que se
espera que los empleadas estén presentes, disponibles y deseosos de desarrollar su tabajo diario y en ¢l tiempo
programado. Este no cs un empleo esporidico o de un dia. Las llegadas tardes en exceso o repetitivas no serdn
aceptadas. Cualquier ausencia al trabajo deberi ser reportada a as 7 AM. Las ausencias sin justificacién de cinco dins
consecutivas constituicin como abandono del empleo y ¢l empleado serid despedido.

Los empleados deberdn mantener cualquier fa vivienda proveido a ellos limpia y en buen estado, dando uso y desgaste
razonable, Los empleados deberdn coopesar en mantener las dreas comunes de la cocina y habitaciones. No se
permiten mascotas de cualquicr tipo.

Todos los posters requeridos por ley federal o estatal serin colocados en cada campamento. No podrin ser retirados,
manipulados o alterados en cualquier forma. Los empleados que requicran copias podrin pedieselas al supervisor.

Todas las viviendas deberin cerrarse cada mafiana antes de ir a trabajar. Las luces y ealefacci6n innecesaria deberd sec
apagada, las pucrtas y ventanas cerradas en caso de lluvia y cuando h calefaccion esté encendida,

Los empleados que tengan una vivienda asignada con literas no podrin separar fas literas, ya que el espacio en las
habitaciones es necesario para los demis ocupantes.

Los trabajadores que viven en las viviendas del patrén no pueden cocinar en los dormitorios o en cualquiera otsa drea
que no sea la cocina. El patrdn proveerd los aparatos y articulos para cocinar.

Los trabajadores no deben tirar papeles, latas, botellas ni otra basura en los campos, ¢l drea de trabajo, ni en el drea de
vivienda, Se deben usar los recipientes para basura y desperdicios.

Los empleados no podrin tomar recesos def tabajo sin autorizacién,

Los empleados no podrin abandonar los campos u otras areas asignadas de trabajo sin permiso del empleador o Ja
persona encargads.,

Los trabajadores no deben entrar a la propiedad del patrén sin autorizacién.
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I4.

16.

17.

18.

i9

12
12

[ ]
wn

26.

Los empleados deberdn presentarse al lugar de trabajo asignado a la hora programada para iniciar. Los empleadas no
podrin iniciar ¢l empleo antes de la hora de entrada o continuar trabajo despucés de la hora de terminacion,

Los empleados que habiten Ia vivienda del pateén no podrin tener visitas despuds de las 10:30 p.m. con fa excepcion
de los sibados ea Ia noche donde las visitas teeminardn a las 12:00 de la medianoche. Ninguna persona que no esté
asignada por ¢l empleador, podrd dormir en una habitacion.

. Los empleados no pueden deliberadamente restringir la produccion, dafiar las plantas o lastimar las frutas.

Cualquicr empleado que amenace fisicamente a otro empleado, al empleador o supervisor con una hermmienta o arma
estard sujero a despid de inmediato.

Cuslquicr empleado a quien se le encuentre cargando, usando o poscyendo cualquier arma peligrosa o moral estard
sujeto a despido de inmediato,

Los empleados serin despedidos por pelear en Ia propicdad del empleador, incluyendo la viviendy, en cualquier
momento.
Los empleados serdn despedidos si roban de otros compaficros de trabajo o ¢l empleador.

. Los empleados no fulsificarin su identificacid, registros personales, medicos, produccién u otros registros

relacionados al rabajo.

. Los empleados no podrin intencionalmente abuser o destruir cualquicr maquinaria, camioneta o vehiculos, equipo,

herramienta o propiedad pertencicente al empleador o empleados.

. Los empleados no podrin usar u operar camiones u otsos vehiculos, magquinaria, herramicnta u otros cquipos y

propiedad a In que los empleados no hayan sido especificamente asignados por el supervisor. Los empleados no
podrin usar u operar eamiones u otros vehiculas, herramientas u otro equipo o propiedad para uso personal a menos
que haya sido expresamente autorizado por ¢l empleador.

. Los empleados no podedn hacer mal uso o retrar de la propiedad de la granja sin aulorizacian cualguier propiedad del

empleadot,

24, Los emplendos deberin obedecer todas las reghs de seguridad o practicas de seguridad comun y deberin reportar

cualquier lesion o accidente de inmediata al supervisor o la oficing del empleador.

Los empleados deberin seguir las instrucciones del supervisor. La insubordinacion sera causal del despido.

Las lamadas de larga distancia estin prohibidas sin la previa autorizacion del empleador y los costos de dichas
llamadas, si fueran realizadas sin a previa autorizacion del empleador, serin cobradas a los empleados,

. Salvo se indique lo contrario, los empleados que violen las normas de trabajo serin disciplinados de la sigoiente

manera;
i Primera ofensa: aviso ol y a prucba
ii. Segunda ofensa: aviso por escrito y resto del dia sin paga.
fii. Tercera ofensa: despido inmediato con detalle de los hechos por escrito. Se le pedird al trabajador

que firme los hechos por escrito.
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VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF CMPLOYMENT CONDITIONS SPECIFIED ON JOB
ORDER

I. ORDER NUMUBLHR: 758 3 " ‘f

2 NAME OF EMI'LOYER. Horlon Vineyards, inc.

3. LOCATION OF CMPLOYER AND DIRECTIONS
{5ee ES JiK)
12556 Berry Hill L. , Oronge VA 22960
Rie. 15 S from the town of Orange 1o a lefl an Old Gordonsville Rd.
Comtinue (10 tell on Berry Hill Lone. Continue to the shup on right ot 12556
Berry Hill Lane,

4. PFERIQD OF EMPLOYMENT:
FROM: 4/26/2016 TO: |1/182016

5, WORK SCHEDULE:
MINIMUM HOURS PER DAY _1
& hrs, Mon.-Fri. /5 hrs.Sal,
DAYS PER WEEK §

6. PAY: Friday / weekly

HOURLY RATE  $10.72

PIECE RATE ANl work 15 compensated ol the above hourly rote except for the
fullawing wark activities which are compensaled on o piece fale productivity
incentive hasis nceording to the MHowing schedule

Harvesting § 05 per tb. of grapes

Mo picee rate work will be performed af less thun the stated pieee rates. When wurk
is perfonmed ucconding to the stated picee rate schedule, workers sre guarantesd thin
they will be paid no less than the stoted AEWR hourly rule for cach hour worked

In instunces when working o crop conditions andicate, the employer may, et his
thscretion, suspend the piece mic schemic in faver of hously pay ol the statcd AEWR
howly eate in order 10 assure workers fair carmings

7 WORK TASKS TO BE PERFORMIED:

This job requires a minimus of three months (or 480 hours) of
verifiable prior experience working in a vineyard hundling both manual
and machine wsks ussociated with commodity production und horvest
activities. Workers must be able 1o perform manual as well ss mechunized
activities with nccuracy and cfficicncy.

Performis a variety of tasks under supervision in vineyard/winery
aperation, Primary tosks are prape production and culiural activities,
including plenting and cultivating vines and harvesting grapes. Ferforms
vineyurd canopy management 1o permit light and air to cireulate around
grupevings, including thinning fruft and removing shoots and vines,
Performs vinesord maintenance activitics, such as weed control with
motwers, hond rakes nnd chemicals. Sproys vines und fruit with herbicides,
pesticides and fungicides. Installs and maintains vine trellises and ties
vines 10 trellises, May load and unload trucks, install irrigation cquipment
und clean equipment. Assists in moving harvested fruit from field 1o
processing wea May perform genernl tasks relative to vineyard and
winery operation when work in vincyerd is not ovailable.

Waork may also include mechanized ficld work using power equipment. By
way of cxample and not limitation power equipment moy include Lrectors,
planicrs, sprayers, cultivators and ather equipment, Workers will be
expected lo be uble 1o operate ngricultural equipment with or withour
direction.

Work is 1o be done for lang periads of time. Waorkers are expected to
perform duties including boxing, weighing und foading of product
Warkers will assist in loading srucks with packiged product weighing up

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE LMPLEQ QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJO

1. NUMBERO DE 1A ORDER: 7 3k ‘7/

2. NOMBRE DEL EMPLEADOR: Horton Vineyards, Inc.

3. LUGAR Y DIRECCION DEL EMPLEADOR:
(See ES 138)
12556 Berry Mill Ln. , Orange VA 22960
Rie. 15 § (sur} desde Ia ciudad de Orange, VA o ln izquicrda en O'd
Gordonsville RU. Avanzar v lu izquienta en Berry Hill Lane, Avonzur huei
Ja tienda en lo derecha en ¢l 12536 Berry Hill Lone

4, PERIODO DE EMPLEO:
DEL: 42672016 Al 1171822006

5, 1IORARIO DE TRABAJQ:
MENIMAS HORAS POR DIA: 2
B hrs. Lunes-Vienes /5 Sabado
DIAS POR SEMANA §

6. PAGO:  viemes [ semnnal

SUELDO POR HORA: §10.72

PAGA POR UNIDAD' Todo irabajo es compensado acorde o iu anies
mencionada torifs por hora, excepto por aquelins setvidades compensadas conforme u

incentivos de productividad en hase al siguienie cterio:

Casccha. § 05 por libra de uvas

No se realizarnn irabajus por rungo Je picza 3 menor cantidod gue los RAgos por
piezas mencionados. Cugndo el trabajn sc desanvalle de neuerdo a lo esinblecido por lo
progamncion del rngo por picze, s le gorunliza i los trmbajadores que no e les
pogara por debojo de lo establecido por AEWR por ¢l nge de cudn hara trabaade.
In ocasiones cuando fas condiclones de Irabajn o cosceha lo indiguen, el emnpfeador
pucde, o tu discrecion, suspender of esquems de colecta por rango e pieza y # favor
dutse ¢l pugo por hor como se estipela en el ranga por hora del AEWR do mancry
que s¢ nsegure Ins gunancias justos del irahajador,

7. LABORES A DESEMIFENAR EN EL TRABAJO:

C) trabajo requicre un minimo de tres meses (o 48} horus) de experiencia
previa verificable trabujando en un videdo mancjondo trabajos manuales ¥
mecanizados usociados con ta comodidad de las actividades de praduccion ¥
cosecha. Los trahajadores deberdn desarrollur actividudes manuales y
tnecanizadns con exgctitud y eficiencia,

Desarrolin una voriedad de trabajos bajo |4 supervision de lus
operuciones de un vittedo/destiteria, El irmbajo principal es la produccion de
ta uvn y actividades cubwrules, incluyendo sembrar y cultivar la vidy
cosecha de lns uvas. Desarrella el mongjo det dose! que permita que o luzy
ol gire circulen alrededor del viede, incluyendu aclareamienio y remocion
de brotes y viftedn, Desarolle actividodes de mantenimicnle, como contrel
de hietbes con cortadoras, rastrillos manuales y quimicos. Rocla 1a vid y 1
fruta con herbicidas, pesticidas y fungicidus. Instalay mantiene enrejodos de
lo vid y ata las vides o lus rejas. Puede cargar y descargar, instaln ¢ equipo
de irrigacion y equipo de limpicza. Ayuda en mover la frua cosechada del
campo ol drea de proceso Puede desarollar tmbajos generales relacivnndos
al vifiedo y bedega cuondo no hayx trabajo ¢n el videdo,

El trabnjo puede incluir trabujo de campo mecnnizndo utitizando equipo de
potencia. Por cjemplo y no limitado el equipo de potencia puede incluir
traciores, scmbraderus, rcindores, cosech adoras y otros equipos. S esperu
yue los (robojadores scun capaces de operar equipe agricols con o 5in
indicacioncs.



1 and including 70 pounds and liing 10 & height of 5 feet Tor long periods
ol time. Workers should be sble to work on their feet in bent positions Tor
long perieds of time, Work requires repetitive meveinents and extensive
walking. Allergies 1o mpweed, paldenrod, insect spray, relwted chemicals,
ete. may effect workers' ability to perform the job, Workers are expused w
wet wenther early in the moming through the heal of the day, working in
ficlds. Temperaturcs moy range from 10 10 100 F. Workers may be
required o work during occasional showers not severe enough to stop ficid
operations. Waorkers should be physically able 10 do the werk required
with or without reasonable sccominodations.

Employer ussures that workers will be provided transportation from living
quarnters (o work sile every day (for workers who must be provided
hausing uader the applicable regulitions.) The employer may discipline
the worker, including bricf suspension of work activities {“time oul”) for a
period determined by the supervisor, suspension from employreat for o
sel period uf days or termination of emplovment as desenibed in te " Work
Rules amdd Disciplinary Procedures™ attached hereto,

Waorkers may aut report fot work whife under the influence ol nleohel or
drugs  Except for modemite alcohol consumption in company housing
dusing non-working hours, the possession or use ol illegal drugs or aleohol
on Company property is prehibited und will be cause for tecmination

While the empioyer does not require prospective applicams to take and
pass o drug test prior to v hiring decision, the employer has 2 no-
axceplions drug policy requiring newly-hired employees to toke and pass
an employer-paid drug test. Every new hire must undergo testing belore
starting work willi the compuny. Al resting is conducted uniformly after
un initial job ofTer has been extended and accepted by the Aew hire. [an
umployee lests posilive, he/she is immedintely terminated and poid for all
huurs worked between the first date of employment und the date of
rermination, il any, In the case of a pon-local or foreign worker who is
terminated for filure to poss a drug test, the crmployer will arrange least-
cast transportation tu the worker's place of recruitment, at the worker's
expense. The employer will also test ot random, upon reasonable suspicion
of usc, ond afier a worker has aa accident al work,

Persons sceking employment as experienced vineyard farmw orker must be
availoble lor the entire period requested by the employer. Applicants must
be able 10 fumish verifioble fob reference(s) or comparable third party
ducumentation Tram recenl employeris) estublishing neceptable prior
experience, Successiul opplicunts will be subject to o trial period ol up to
five days during which sheir performance of requited osks will be
evilusted, I the performance during the trinl period is not acceptoble 1o
the employer the warker's employment will be terminated

Employer reteins the right to discharge an obviowsly unqualilied worker,
inalingerer o receleitrnnt worker who is physically able but does ot
demonstrole the willingness 1 perform the wark necessary lor the
employer to grow o premivm quality product or for any other lawiul
reason. (See also Aftachmeni 2, General Conditiens),

Raises and/or boriuses may be offered 5o aoy scasenal worker employed
pursuunt to tis job order, ot the company's sole discreion, based on
individua) factors including werk performance, skill, and tenure.

All 1zrms and conditions included in the job order will upply equally 1o alt
workers, both LS, workers and H-2A workers, employed in the
occupation described in this clearance order,

Three months of previous verifiable experience required in the job
described.  Satundoy work required. Must be able to lifVearry 70 Ibs
Post-hire employer-paid drug testing required.

8. TRANSPORTATION PROVIDED:
FROM LLABOR CAMP TO WORK SITE AND RETURN

El trabijo se debera de realizar en |a granja por largos periodos de tiempo.
Se espern que los trabajadores desarrollen los trabajus incluyendo ef
embalaje, pesar y corpar ¢f preducto. Los trabajedores ayudanin en curgar
los camiones con ¢l producio empuguetindo pesande hesia 70 libras y cargor
husta una siturs de 5 pics por lorgos pertodos de tiempo. Los trubajndores
serdn capnees de trabajar en sus pics inclinados por largos periodos de
tiempo. El trabujo requicre imovimicatos repelitivos y camingtas extensivas.
Las alergias a solidogo, nmbrasta, espray de inscclo, quimicos relacionados,
etc. pucde ufectar la habilided de los trabajadorcs pare desarrotiur el trabajo.
Lus imbajnderes estardn expuesios a temperaturas himedas en le maduna y
<l calor durante ¢l dia ol trabejer cn el campo. Las temperpturas oscilan de
10 0 100 grados F. Se requicre que los trabajadores laboren durante lluvias
ocasiones no Lo severas que st detenga el trabajo del campo. Los
irabnjudores deben estor fisicamente cepaces de desurrollar el trnbajo
requetido con o sin comodidudes razonables.

El empleador asegurn que o} trabajudor se l¢ proveeni transportacion de su
vivienda al lugar de trabajo cada din (para los imbojudores que sc les provea
hospedaje bojo las normns aplicables.}

E empleador disciplinard 1l empleada, incluyendu una suspension de
actividades de trabajo (liempo fUera) por un perfode detenminado por ¢l
supervisor, suspension del empleo pot un perfode establecido de dias o la
teeminacion del emplea camo s¢ encuentra descrito ¢n los “Reglas de
Trabujo v Procedimiento Disciplinario™ anexado.

Los trabajedores no deberdn reporiarse o trabujar bujo la influencia de
alcohol o drogas. Excepta por ¢l uso moderado de alcohel en (o residencia
de ln compihia durante lus horas fuer de irubaju, kn posesion o uso flegal de
drogus o alcohol cn Iz propicdad de in compaiu esth prohibida v s¢r causa
de despido

Mientras que ¢f empleador no requicra que los posibles solicitantes tonten y
speuchen el examen antideping previe o lu decision de in contratucion, ¢l
empleadur tiene una politicy sin excepeién del consuma de drogas
requiriendo que lus nuevas contratados tomen ¥ apruchen un exgmen
antidoping pagado por ¢l empleador. Cadu uno de los nuevos contrmtsdas
dJeberd ser examinado antes de inicior cl wrabajo con fa compadde. Todos lus
pruchas s¢ renlizun de manera uniforme despuds de extenderse |s ofenn
inicial de 1rabajo y que se hoya acepiado por ¢l nuevo empleado. 5i un
crmpleado da positive, élcla serd despedide de inmicdialo y se le pagarin las
horas trahujades cntre el primer dis de empleo sl dia del despido, si hubierm.
En cuslquicr caso de empleados no locales y forfincos que seon despedidos o
consecuencia de no aprobar el examen antidoping, ¢l empleador se
encnrgard de arreplur el ransporte de mds bojo costo para ¢l empieador hasta
et lupar de su reclutacion, a expensas del wrabajador, EI empleador tambidn
realizach exdmenes ul azar, en caso de sospechn mzoneble de uso y posterior
i un accidente de trmbajo.

Las personus que deseen cf emplen como empleado viniculior de canpo con
experiencin deberdn estar disponibles por el perfodo requerido por el
empleador, Las solicitantes deben ser capaces de proveer referencin(s)
verificuble(s) de trabajo 0 documentacidn de terceras personas de
empleador(es) recicnie(s) estableciendo experiencia previa gceptable. Los
empleados ¢xilpsas estorgn sujetos & un procha de hasta 5 dias durante cf
cual su desarrollo o trabejo requerido serd evoluado. Si ¢l desarroilo durante
¢l perfode de prucha no es aceptado por el empleador ¢l trabajo del
emplendo serd dado como terminad.

Tl empicador se reticne el derecha de despedir o un empleado obvismente
descalificado, enfermizo o recalcitranic quicn fisicamente sea capaz pero
demuestre su falia de desco de desacrotlar el trabajo necesario pasa que ¢l
empleodor numenic una praduccion de calidod Premium,o por cualquier olro
moliva legltimo. {Ver Anexo 2, Condiciones Generales).



Yes

1L

9. HOUSING CAN ACCOMMODATE 22 PERSONS
INDIVIDUALS
0 __FAMILIES

0. MEALS:
PROVIDED: NO
IF YES: COST PER DAY
{See item 13 in Job Order})
WORKCERS MAY DO THEIR OWN COORING:

Il-l

YES
I1. DEDUCTIONS:

TYRE AMOUNT
SOCIAL SECURITY XXXXXX
INCOME TAX XXNXXX
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE
CREWLEADER CIARGES NONE

12. NOTES TO WORKERS:
A copy of (he full job order is availnble Tor inspection in this office.

he employer has guaniniced your (irst week's wapes unbess hefshe

oy (eg this job service of a loter sturting date by
Yz ! 1(5 alL

In order (or you 1o be eligble for this guarantee, you must contact the job
service at:

Virginia Cmployment Commission

{434) Y84-7630

2211 Hydraulic R4, P.O. Box 7466

Charlottesville, VA 22901

During the peried of ? /% f 2o/ = E / Igd’zaj;,
Any Job Service oflice willassist you in doing this.

Lus aumentos y/o bonos podrdn ser ofrecidos u cunlquier empleudo 1empor
de conformidad con cste pedimenio de irabujo, u completa discrecitn de ls
companio, bosade en los factures individuales que incluyen su rendimicnlo,
habulidad y pennanencia.

Todos los términos y condiciones incluidos en lu erden de trabojo sc
aplicardn por iguul 2 todos los trubajadores, tanto emplendos de EEUU y 11
2A, empleados en la acupacidn descrity en esta soliciud de aceptacidn,

St requiere de tres meses de experiencia comprobable para ¢l trabajo
descrito.  Sc requicre tmbajar ¢l sdbado. Debe ser capaz de levantur y
cargar 70 libras. Se requicre examen antidoping posterior ol crpleo pagodo
por cl patrén,

B. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M BE
TRABAIOQ Y VUELTA: St

9. VIVENDA DISPONIBLE PARA 22 PERSONAS, 22 INDIVIDUOS
0 _FAMILIAS

10. COMIDAS:
PROVISTAS: NO
51 SON PROVISTAS, EL COSTO POR
DIASERA ___ (VeaNum 13 en la Orden de Trobojo)
LOS TRABAJADORES TIENEN QUE COCINAR 5US COMIDAS: Sl

1. DEDUCCIONLES:

CLASE CANTIDAB
SEGURO SOCIAL XXXXXX
IMPUESTOS SOURE INGRESOS ~ XXXXXX

TRANSIPORTACION NO
HERRAMIENTAS Y MAQUINARIA NO
SUMA COBRADA POR EL

CONTRATISTA DE TRABAJADORES
AGRICOLAS NO

12. NOTAS PARA EL TRABAJADOR:
La copia d¢ la onden completa esta disponible en {a oficina par su
inspeccion:

£ empleador ha garantizado el pago por su primera scmana de empleo 8
menos que este notifiqus al Servicio de Empleos que la fecha de comenzar u

irabajor sgra ntry adn.}"quc 1l notificocion sen 3 nus lardar
el y / ! y 24
lendra que ponerse

PPara que Ud pueda tener derecho o esta garaniin de pogo,
en contacie con lu Oficing del Servicio de Emplecas enel:
Virginio Einployment Commission
{434) 984-7630
2211 Hydroulic Rd. P.O. Box 7466
Chaorlontesville, VA 22901

Durante ¢l periodo el /’l/l‘”‘ al YA 4 _1_-4/9

Cualguier Oficina del Servidio de Empleos Ie esislira en hactrio




Horton Vineyards, Inc.
12556 Berry Hill Ln.
Orange, VA 22960
Phone: (540) 672-0524
Fax: (540) 672-0922

2/11/2016

1.5, Department of Labor

Employment and Training Administration
Office of Foreign Labor Certificaton
Chicago Natonal Processing Center

11 Wese Quincy Court

Chicago, 1. 60604-2105

RE:  [IMoron Vineyards, Inc.

To Whom It May Coneern:

1n nccordance with 20 CFR § 655.122(c)(1) and 20 CFR § 655.122(e)(2), [ attest that Harton Vineyaids, Inc.’s
Waorkezs' Compensation insurance policy will be renewed to cover the entize contract pedod specified on my M-
2A application; ta-wit: 4/26/2016 - 11/18/2016. A copy of my current cectificate is enclosed herein.

Dennis Horton

;Z-“‘/LJ-

Horton Vineyards, Inc.

Sincere

Enclosures
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08/04/2015 18:04 FAX 7030442845 ASI SUPPLIES
AT
TRAVELERS WORKERS COMPENSATION
A ‘gg,;g:ﬁ" g":’:ﬁa: AND
: EMPLOYERS LIABILITY POLICY

TYPEV INFORMATION PAGE WC 00 83 01 ( A)

POLICY NUMBER: (YEUB-4384L44-7-15)
RENEWAL OP (YEUB-4384L44-7-14)

{NSURER: THE TRAVELERS INDENNITY COMPANY OF CONNECTICUT
1 KNCCl CO CODE: 12637

INSURED: PRODLUCER:
HORTON VINEYARDE IRC COSEMAN INS AGCY INC
7534 FULLERTOW CT P O 30X 1069

SPRINGFIELD WA 22153 BEERNDON VA 20172-1068

insured is A 20RPORATION
Other work places and identification numbers are shown in the schedule(s) attached.
The policy peiod s from 06-10-15 to 0§-10-16 12:01 AM. at the Insured's malling address.

1. A. WORKEFS COMPENSATION INSURANCE: Paft One of the policy applies lo the Workers
Compensation Law of the state(s) lisied here:
VA

B. EMPLOYERS LIABILITY INSURANCE: Pari Two of the policy applies to wark in ench stata isted in

ltem 3.A. The limits of our Uabllity under Part Two are:

Bodlly Injury by Accident: § 500000 Each Accident
Bodlly injury by Disease: § 500000 Pollcy Limit
Bodily Injury by Disease: § 500000 Each Employee

©. OTHER STATES INSURANCE: Part Thrae af the policy applles lo the states, if any, lisled here;

Mmmucncncrncnznsanxmm:nmxsmmmwm
HIHNH(‘IKSHTHCNENBNJNHHV}HDKDRPARISCSD'DITXUTVT

WI WV

D. This polley includes these endorsements and schedules:
SEE LYSTING OP ENDORSEHENTS - EXTENSION OF INPO PAGE

4, ‘The premlum lor this pollcy will be delermined by our Manuals of Rules, Classlficstions, Retes and Raling
Plans. Al required Information s subject 1o verification and change by audil to be made ANNUALLY.

DATE OF ISSUE; 06-1%8-15 &T
OFFICE: CBANTILLY/WASHDC 226 DIAECT BILL
PRODUCER: CUSEMAY INS RAGCY INC EH415
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© 2015 (rovised 172B:2015, primied 3 £5 A 1075872018)
2015-16 H-2A Document 4

AGENCY & INDEMNITY AGREEMENT

THIS AGENCY AND INDEMNITY AGREEMENT (the “Agreement")
is entered inta by and between MAS LABOR H2A, LLC
(“masH2A"), a Virginia limiled liabllity company, and

Horton Vineyards, inc,

(“Client"),
an employer having ils principal place of business in the stale of

Virginia

WHEREAS misH2A provides professional services inlended to assis!
employers In oblaining capabta, reliable, legal seasonal or temporary
labor;

WHEREAS Clizn! needs such services as masH2A provides,

WHEREAS Client has agreed lo relain masH2A's services and
misH2A has agreed Io provida ifs services for the purposes and upon
the t=rms and candilions herein set oul,

NOW, THEREFORE, In consideration of the mulual promises and
premises herein contained and other good and valuable conslderation,
the adequacy ol which is hereby acknowledged, the parties, intending
{0 be legally bound, hereby agree as lollows:

INDEPENDENCE: Client and masH2A each understand and agree
thal it is independenily engaged In 1he operation of its own business,
(hat neither shall be considered lo be the agenl, master or servant of
the other for any purpose except as set forth in this Agreement, and
that neither has any general authorily to enler into any conlracl,
assume any obligations or to othenwise make any warranlies or
representations on behalf of the other, excepl as othervise expressly
provided herein. it is the inlention of Cllent and masH2A in
accomplishing the resuls underaken by masH2A thal masH2A be an
indzpendent conlraclor and this agreemenl shall be conslrugd in light
of this infenlion. In no event shall masH2A be deemed 1o be an
employer ol any workers obtainzd by or lor Client. Furlhermore, vhila
masH2A may assist Client in placing help wanted ads and olher
reciuiting activities, masH2A will nol make hiring decision on behall of
client, Hiring decisions are the exclusive right and responsibilty of
client.

AGENCY: Client agrzes o hire masH2A and mdsH2A consenls io be
hired by Client 1o provide services lo Client as set forth in in “2015-16
H-24 Documant 2°, ha “Service and Fee Schedule” signed by Client

(

and incorparaied herein by relerence. Clienl heraby irevocably
makes, constitutes and appoints masH2A as its lawlul agent lo
perform, carmy out or confirm on Clienl’s behail all such acts, deeds,
and services as may be necessary to accomplish the loragoing. As
required by 20 C.F.R. § 655.135(k), Client hereby forbids misH2A and
any of ils agents to seek or receive paymens or other compensation
lrom prospeciive H-2A employees,

TERM: This Agraemenl shall commence upon its execulion by bath
masH2A and Cliznt and shall apply to amangements made for the
wotkers to perform work during & single perlod of need following the
exgcution of this agreemenl.

COMPENSATION TO misH2A: masH2A shall be compensaled by
Chient for ils services hereunder as set forih in *2015-16 H-24
Documant 2°, the “Sarvice and Fee Schedule” signad by Clienl.

DUTIES: Clienl agrees lo comply in a imely manner wilh all requests
mads by masH2A as reasonably necessary lor the provision of its
services to Client hereunder. Furiher, Client agrees that any and ali
inlormation furnished to masH2A will be truthiul. Furher, Client agrees
to lamiliarize itself with the lerms and conditions of employmen staled
by mdsH2A on Client's behall in ils labor cerification application and In
Hs written disclosure 10 prospeclive workers and fo comply with those
lerms and conditions. Furher, Client agrees to lamiliarize itsell with all
obligations imposed on it as an employer of U.S. and/or foreign labot
under any and all applicable stale and lederal law and regulalions and
with such reasonable policies as masH2A may require and 1o comply
with those ohligalions and policies.

REFRESENTATIONS: Client and masH2A each represenls and
warrants that it has full power and authorily to execute and deliver (his
Agreemenl and to perlorm ils obligalions hereunder, and [hat this
Agreemen constitutes a valid and legally binding obligation,
anforceable In accordance withils terms and condilions. Clieni and
masH2A each further represents and warrants that neither the
execution and the delivery of this Agreemenl, nor the consummation ol
the ransactions cantemplated hereby, wil violate any consfitution,
statute, regulation, rule, infunction, judgmen, order, decree, nsling,
charge or other reslrickon of any govemment, governmentai agency of
cotrt 1o which it is subject.

INDEMNITY: To the fullzst extent pesmitled by law, Client expressly
agreas lo defend (at the Clienl's expense and vith counsel r2lained by
or agreed to by masH2A lor such purpose in misH2A's sole
discrelion), indemnify, and hold harmiess masH2A, its atliliates, and
thelr respeciive officers, members, pariness, dirgctors, managess,
shareho'ders, owners, employees, agenls, SUCCESSOCS, assigns and
Iheir respective clients from and against any and alf claims, losses,
damages, liabiliies, lines, penaliies and expenses of any kind
whatsoever, Including without limitation arbitration or court costs and
aliomays’ lees, such legal expenses lo include costs incurred in
enforcing or effectuating the obligations agreed lo in thig Seclion,
anising on account of or in conneclion with any clzims, demands,
causes of action, suils, invesligations, audits, or proceedings {made,
filed or thrzatened} agains! the Clienl or masH2A by any person of
enlily nol a party (o this Agreement and which relale (o, or atise out of



or in conneclion wilth masH2A's senvices provided heseunder {including
vilhoul limitation any claim that masH2A was acting as a jain!
employer wilh Client or any claim of any violation or alieged violalion of
any law or other authority related o Clert's use of labor provided
pursuant to masH2A's efforts). Il Client receives notice of an assertion
of any such claim, loss, damage, lizbility, line, panalty, or expense,
Clienl agrees thal it will immediataly notily mésH2A of such assaition.

Client also hereby expressly agrees lo defend (al the Clienl's expense
and with counsel refained by or agreed lo by masH2A lor such purpose
in its sole discretion), Indemnily and hald masH2A, its alifiates, and
lneir respective oflicers, members, pariners, direclors, managers,
shareholders, owners, employees, agents, successors, assigns and
olher clients, harmless from and against any and al! claims, damages,
liability or losses, fines, penalties and expenses of any kind, inciuding
altomeys' {ees and, arising or resulting irom Client's braach of any of
ils representations, warranties, covenanis and agreements cantained
in this Agreemenl.

SURVIVAL OF OBLIGATIONS: Client and masH2A each understand
and agree that this Agreement shall be valid lor, and legally binding on,
ils respective successors and assigns. Clienl and masH2A agree thal
ohligations pursuant to paragraphs tiled ‘COMPENSATION o
masHZA™, “DUTIES”, “REPHESENTATIONS" and “INDEMNITY" above
shall survive the expiration of this Agreemenl.

COVERNING LAW AND JURISDICTION; This agreemeni shall be
governed by and construed in accordance wilh the laws ol the
Commonwealih of Virginia, withaut regard to ils choice of law rules.
Jurisdiction and venue for resolution of a1l disputes and claims under or
related 1o this Agreement or any other agreement between ihe Client
and masH2A shall rest exclusively and solely In the Clrcuit or General
Disiricl Courls for the County of Nelson, Virginia of the Uniled States
District Courl for the Western Districl of Virginia, Lynchburg Division,
and Glien and masH2A agree 1o lake such aclions &5 may be
necessary 1o carry oul the tesms of this provision.

PRONOUNS AND PLURALS: All pronouns and variations thereol
chail deamed la reler 1o the mascutine, feminine, neuler, singular or
plurat, as the Idenlity of the person or persons, entity or entities, may
requira,

ENTIRE AGREEMENT: This Agreement conla:ns all the izrms and
condllions agreed upan by the paries and no other agreemenls, oral ot
olherwise, regarding the subject matter of this Agreement shail be
deemed 1o axist or bind either of the parties.

BINDING EFFECT: This Agieement shall be binding on the parties
and thair respective hairs, successors, and assigns, excepl that Client
may not assign s dutles hereunder without msH2A's express viritten
permission,

AMENDMENT AND WAIVER: No amendmenl of any provision of this
Agreement shall be valid unless the same shall be in wriling and
signed by bath of the parties harato. No waiver by masH2A of any
delaull, misrepresenlation, ot breach of warranly or covenant
hersunder, whether intentional or nol, shail be deemed 1o exlend lo
any prior or subsequent defaull, misrepresentation, of breach of

)

warranly or covenant hereunder or affect in any way any righls arising
by virlue of any prior or subsequent such occurrence,

SEVERABILITY: Any lerm or pravision of this Agreement thal is
invalid or unenforceable in any situation in any jurisdiction shall not
allact the validity ar enforceability ol the remaining lerms and
provisions heseof o the validity or enforceabllity of the offending lerm
or provision [n any other silualicn or jurisdiction.

1t WITNESS WHEREOF, the parties have signed this Agreement

this
qH)day of NOU-&W\W ,ai)l: S

MAS LABOR %A, LLC ("mésHﬂM')‘
By:

President . | (

CLIENT

Horton Vineyards, Inc.

Signature: =l /ﬁr/ L{ZZ/

Printed Name;

Tile: _ X
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VIRGINIA EMPLOYMENT COMMISSION
Community Services For Orange County, Virginia

Orange County Department of Health

450 N. Madison Road

Orange, VA 22960 i
(540) 672-1291 I

This office helps parents, children, and pregnant women with health and hygiene problems. The office also
provides information and medical referrals related to venereal diseases and tuberculosis. The department
also makes home inspections of migrant housing to insure compliance with the law.

Eldepartamento de salud de Orange County suministra ayuda a los padres, ninos, y a las mujeres en estado
con problemas de salud. Los medicos tambien ayudan a las personas con enfermedades venereales, y a los
que padecen de tuberculosis, El departament tambien inspecciona a las residencias habitadas por
trabajadores migratorios para asegurar que dichas residencias sean mantenidas de acucrdo con la ley.

University of Virginia Hospital
Lane Road

Charlottesville, VA 22903
(804) 924-2231 OR 911

1% Med

125 River bend drive
Charlottesville, VA 22911
(804) 984-4200

The doctors provide emergency and non-emergency medical services

Los medicos proveen varios servicios rutinarios y de emergencia.

Orange County Department of Social Services
146 Madison Road

Orange, VA 22960

(540) 672-1155

Information is provided about other helping agencies for non-residents. Information is also available about
regulations of the food stammp programs.

Por infonmacion acerca de otras agencias que ticnen ayuda y asistencia por las personas quo no viven aqui.
Tambien, estos oficials tienen informacion y regulacions acerca de estampas comida.

Orange County Public School Board

437 Waugh Blvd

Orange, VA 22960

the school system is respoasible for educational programs for migrant school age children.

La junta escolar tiene la responsabilidad de educar a los ninos de edad escolar de padres migratorios.



Salvation Army

207 Ridge Street
Charlottesville, VA 22902
(804) 2954058

This agency helps transient persons and families,
t

El Salvation Ammy ayuda a las familias, y 2 las personas en transito y sin bogar,

Virginia Farmworkers Legal Assistance Project
A Program of Piedmont Legal Services

617 West Maia Strect

2* Floor

Charlottesville, VA 22903

{800) 390-9983

Virginia Justice Center for Farm & Immigrant Workers
617 West Main Street

3" Floor

Charlottesville, VA 22903

(800) 763-7323

Both Agencies may provide legal assistance to workers.

Las dos agencias mencionadas proveen ayuda a los trabajadores con problemas legales,



